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F.No- 14-4 I z.aL2(CPP-[) lh December, zor8

UGC had notified UGC (Grievance Redressal) Regulations, zotz in official

Gazette of India on 23rd March, 2cl13' These regulations were aimed at

addressing and effectively resolving grievances of students related to Higher

Educational Institutions.

The UGC had received a number of responses on these regulations and

hence constituted an Expert Committee to revisit UGC (Grievance Redressal)

Regulations, 2012. The draft University Grants Commission (Grievance Redressal

of Students) Reguiations, eorS prepared by the Committee is attached herewith

for observations and suggestions of stakeholders. The feedback and comments on

the above draft may be sent to uGC via email ermhei.zor8@)gmail'com on or

before 3tst December, 2018.

(Prof. Rajnish Jain)

PUBLIC NOTICE

ON
. uGC (.GIUEVANCE REDRESSAL) REGULATIONS. e918

t



UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG

NEW DELHI - 1 10 OO2

NOTIFICATION
F.No.1 441201 2 (CPP{I)

New Delhi, the _ October, 2018

ln exercise of the power conferred under clause (g) of sub-section (1) of

Section 26 of the University Grants Commission Act, 1956 (3 of 1956), and in

supersession of the University Grants Commission (Grievance Redressal)

Regulations, 2012, the University Grants Commission hereby makes the

following regulations:

1. SHORT TITLE, APPLICATION AND COMMENCEMENT:

a) These regulations shall be called as the University Grants

Commission (Grievanc,e Redressal of Students) Regulations, 2018.

b) They shalt appty to all HEls, whether established or incorporated by

or under a central Act or a State Act, and every institution

recognised by the University Grants Commission under clause (f) of

Section 2 of the University Grants Commission Act, 1956 and to all

institutions deemed to be a university declared as such under
- Section 3 of the said Act.

c) They shall come into force from the date of their publication in the

Official Gazette.

2. DEFINITION: IN THESE REGULATTONS, UNLESS THE CONTEXT

OTHERWISE REQUIRES:

(a) ,,Act" means the university Grants Commission Act, 1956 (3 of

1 956);

(b) "aggrieved student" means a student who has any cornplaint in the

matters concerned with the grievances defined under these

regulations, and includes a person seeking admission to any

institution of higher education;

(c) ,'college" means any institution, whether known as such or by any

other name, which provides for a course of study for obtaining any
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qualification from a university and which, in accordance with the
rules and regulations of such university, is recognised as competent
to provide for such course of study and present students
undergoing such course of study for the examination for the award
of sucfi qualification;

(d) "Commission" means the University Grants Commission
established under section 4 of the UGC Act, 1956.

(e) "declared admission policy" means such policy for admission to a
course or program of study as may be offered by the institution and
published in the prospectus referred to in sub-regulation (1) of
regulation 3;

(f) "grievances" include the following complaints of the aggrieved
students, namely:

i. making admission contrary to merit determined in accordance
with the declared admission policy of the institution;

ii. irregularity in the admission process adopted by the
institution;

iii. refusing admission in accordance with the declared admission
policy of the institution;

iv. non publication of prospectus, (either hard copy / online) as

specified in these regulations;

v. publishing any information in the prospectus, which is false or
misleading, and not based on facts;

vi. withhold or refuse to return any docurnent in the form of
certificates of degree, diploma or any other award or other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
course or program of study which such student does not
intend to pursue;

vii. demand of money in excess of that specified in the declared

admission policy to be charged by such institution;

(
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breach in reservation policy in admission as may be
applicable;

nonpayment or delay in payment of scholarships to any
student that such institution is committed, under the
conditions imposed by University Grants Commission, or by

any other authority;

delay in conduct of examinations or declaration of results

beyond the specified schedule in the academic calendar;

on provision of student amenities as may have been promised

or required to be provided by the institution;

xii. non transparent or unfair evaluation practices;

xiii. Refund of fees, in case a student withdraws the admission

within the stipulated time as mentioned in the prospectus, as

notified by the Commission from time to time.

(g) "Department Grievance Redressal Committee" means a committee
constituted under these regulations, at the level of a Department.

(h) "lnstitutional Grievance Redressal Committee" means a cornmittee

constituted under these regulations, at the level of an lnstitution.

(i) "College Grievance Redressal Committee" means a comrnittee
constituted under these regulations, at the level of a college.

O "University Grievance Redressal Committee" means a committee

constituted under these regulations, at the level of a University.

(k) "Higher Educational lnstitution" means a University within the

meaning of clause (f) of Section 2, a college within the meaning of

clause (b) of sub-section (1) of section 12A, and an institution

deemed to be a University declared under Section 3' of the

University Grants Commission Act, 1956;

(t) "lnstitution" for the purposes of these regulations, means any

university, college or such other institutions, as the case may be;

(m) "Office of profit" means an office which is capable of yielding a
profit or pecuniary gain, and to which some pay, salary, emolument,

remuneration or non-compensatory allowance is attached;

viii.

ix.

x.

xi.

(
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(n) "Ombudsperson" means the Ombudsperson appointed under these
regulations;

(o) "University" means a university established or incorporated by or
under a Cenhal Act or a State Act and includes an institution
deemed to be university dedared as such under Section 3 of the
Act-

3. MAI{DATORY PUBLICATIOI.I OF PROSPECTUS, ITS CONTENTS
AND PRICING:

Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
date of the comrnencement of the admission to any of its

courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the generalpublic, namely:

(a) the list of programs of study and courses offered along

with the broad outlines of the syllabus specified by the

appropriate statutory authority or by the institution, as the

case may be, for every course or program of study,

including teaching hours, practical sessions and other

assignments;

(b) the number of seats approved by the appropriate

statutory authority in respect of each course or program

of study for the academic year for which admission is

proposed to be made;

(c) the conditions of educational qualifications and eligibility

including the minimum and maximum age limit of persons

for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in

regard to the details of test or examination for selecting

such candidates for admission to each course or program

of study and the amount of fee prescribed for the

admission test;

(
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(e) each component of the fee, deposits and other charges
payable by the students admitted to such institution for
pursuing a course or program of study, and the other
terms and conditions of such payment;

(f) rules / regulations for imposition and collection of any
fines specified heads or categories, minimum and
maximum fine may be imposed.

(g)the percentage of tuition fee and other charges
refundable to a student admitted in such institution in
case such studenl withdraws from such institution before
or after completion of course or program of study and the
time within and the manner in which such refund shall be
made to that student;

(h) details of the teaching faculty, including their educational
qualifications, alongwith the category they belong to
Regular / visiting *-- and teaching experience of every
member of its teaching faculty.

(i) information with regard to physical and academic
infrastructure and other facilities including hostel
accommodation and its fee, library, hospital or industry
wherein the practical training to be imparted to the
students and in particular the facilities accessible by

students on being admitted to the institution;

0) all relevant instructions in regard to maintaining the
discipline by students within or outside the campus of the
institution.

(k) any other information as may be specified by the
Commission:

Provided that an institution shall publish / upload information referred to
in items (a) to (k) of this regulation, on its website, and the attention of
prospective students and the general public shall be drawn to such
publication on the website through advertisements displayed
prominently in different newspapers and through other media:

ii Every institution shall fix the price of each printed copy of the
prospectus, being not more than the reasonable cost of its
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(i)I The complaints not related to deparlmentslschools I
center and the grievances not resolved at the DGRC shall
be referred to the lnstitutional Grievance Redressal
Committee (IGRC) to be constituted by Head of the HEl,
whose composition shall be as follows:

(a) Pro-Vice Chancellor / Dean/ Senior academician of
HEI - Chairperson.

(b) Dean of students/Dean, Students Welfare
(c) Two senior academicians other than Chairperson,
(d) Proctor / Senior academician

The above Committee shall be approved by the statutory
body of institution (Executive Council or its equivalent).

(iii) The Chairperson of IGRC and DGRC shall not be the
same. The tenure of the Committee members shall be two
years.

(iv) The quorum for the meetings shall be three, including

Chairperson.

(v) The IGRC shall consider the recommendation of DGRC

while giving its recommendations. However, the IGRC

shall have the power to review recommendations of the

DGRC.

(vi) The IGRC shall follow the principles of naturaljustice while

deciding the grievances.

(vii) The IGRC shall send the report and the recommendations
to the Head of the HEI within in a period of 15 workings

days from the date of receipt of grievance, or appeal or
recommendations of the DGRC.

(viii)The IGRC shall provide a copy of the report to the

aggrieved person(s).

Colleqe Grievance Redressal Committee {CGRCI

(ii)

(
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(i)

(ii)

(iii)

(iv)

ln GNe of colleges, all complaints shall first be
addressed to College Grievance Redressal Committee
(CGRC) whose composition shall be as follows:

a) Principal of the college -Chairperson
b) Trrro senior faorlty memberc nominated by the

principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including
Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to
the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

I

(

(v)

D. Universitv Grievance Redressal Committee (UGRC)

(i) ln case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five
members for a individual colleges or a group of colleges
keeping in view the location of the college(s). The UGRC
shall be constituted by the Vice-chancellor of the
aftiliating university consisting of :

a) A senior Professor of the university - Chairperson
b) Dean, Student Welfare or its equivalent - Member
c) Three Principals drawn from the affiliating

colleges, on rotation basis to be nominated by the
Vice-Chancel lor - Members

(ii) The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson.

('
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(iv) The CGRC shall follow the principle of normal justice
while deciding the grievance of the students.

(v) The CGRC shall send the report and the
recommendations to the principal of the college within a
period of 15 days of receiving the complaint.

E. Any person aggrieved by the decision of the lnstitutional
Grievance Redressal Committee or University Grievance
Redressal Committee may within in a period of six days prefer
an appealto the Ombudsperson.

5. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF
SERVICES OF OMBUDSPERSON:

(i) Each HEI shall appoint an Ombudsperson for redressal of
grievances of students under these regulations.

(ii) The Ombudsperson shall be a person not related to the university
and who is a retired Vice-Chancellor, Registrar or a faculty

. member who has at least ten years of experience as a Professor.

(iii) The Ombudsperson shall not be in any conflict of interest with the
university, either before or after his appointment.

(,v) The Ombudsperson, or any member of his immediate family shall
not -

(a) hold or have held at any point in the past, any post or,
employment in any office of profit in the university; (

(b) have any significant relationship, including personal, family,
professional or financial, with the university;

(c) hold any position in university by whatever name called, in the
administration or governance structure of the university.

(v) The Ombudsperson in a State University shall be appointed by the
Executive council of the university on part-time basis from a panel
of three names recommended by the search committee consisting
of the following members, namely:-

9lPage
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(a) Nominee of the Governor of the State or his nominee -
Chairperson

(b) Vice-Chancellor of a University of State to be nominated by the
State Government - Member

(c) Vice-Chancellor of the concerned State University - Member

(d) Registrar of the concerned State University - Secretary (non-

voting)

(vi) The Ombudsperson in a Central University and institution deemed

to be university shall be appointed by the Executive Council of the

Central University or the equivalent statutory body of the Deemed

to be University, as the case may be, on part - time basis from a

panel of three member recommended by the search committee

consisting of the following members, namely:-

(a) Nominee of University Grants Commission - Chairperson

(b) one vice chancetlor from central university to be nominated

by UGC (for Central Universities) - Member

OR

one vice chancellor from institution deemed to be university

to be nominated by the UGC (for Deemed to be Universities)

- Member

(c) The Vice Chancellor of the university - Member

(d) The Registrar of the university - Secretary (Non-Voting)

(vii) The Ombudsperson shall be a part time officer appointed for a

period of three years from the date he/she assumes the office and

may be reappointed for another one term in the same university.

(viii) The ombudsperson shall be paid the sitting fee per day as per the

norms of the university for hearing the cases, in addition to the

reimbursement of the conveYance'

(
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6.

(ix) The Ombudsperson may be removed on charges of proven

misconduct or misbehavior or as defined under these regulations,
by the concerned appointing authority i.e. the Executive Council of
the University.

FUNCTIONS OF OTUIBUDSPERSON :

(i) The Ombudsperson shall hear any appeal of an applicant for
admission as student or student of the university against the

university or institution affiliated to it as the case may be, after

the student has availed all remedies available in such institution

for redressal of grievance such as IGRC I UGRC;

(ii) No application for revaluation or remarking of answer sheets

shall be entertained by the Ombudsperson. However, the issues

of malpractices in the examination and evaluation processes

may be referred to the Ombudsperson.

(iii) Ombudsperson may seek the assistance of any person as

amicus curiae, for hearing complaints of alleged discrimination.

(iv)The Ombudsperson shall make all efforts to resolve the
grievances within a period of 30 days of receiving the appeal

from the student(s).

7. PROCEDURE FOR REDRESSAL OF GRIEVANCES BY

OTIiBUDSPERSON AND GRIEVANCE REDRESSAL COMMITTEE:

(ii)

Each institution shall, within a period of three months from the

date of issue of this notification, have an online portal where any

aggrieved student of that institution may submit an application

seeking grievance redressal.

On receipt of any online complaint, the institution shall refer the

comptaint to the appropriate Grievance Redressal Committee,

as the case may be, along with its comments within 15 days of

receipt of complaint on online portal.

The Grievance Redressal Committee, as the case may be, shall

fix a date for hearing the complaint which shall be

communicated to the institution and the aggrieved person.

(
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(iv) An aggrieved person may appear either in person or be
represented by such person as may be authorized to present
his/her case.

(v) The Grievances not resolved at the appropriate Grievance
Redressal committee(s) shall be referred to the ombudsperson.

(va) The institution shall co-operate with the ombudsperson or the
Grievance Redressal Commiftee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

(vii) on the conclusion of proceedings, the ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

(viii) Every order under the signature of the ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

(ix) The institution shall comply with the recommendations of the
ombudsperson. Any recommendations of the ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

(x) ln case of any false or frivolous complaint, the ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal committee(s) and ombudsperson on their
website and in their prospectus prominenily.

CONSEQUENCES OF NON.COMPLIANCE:

The commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the ombudsperson or the Grievance Redressal

(
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committee(s), as the case may be, rnay proceed to take one or more
of the following actions, namely:

(a) withdrawal of declaration of fitness to receive grants
under section 12u- of the Act;

withholding any grant allocated to the lnstitution;

declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programs of the Commission;

(d) informing the general public, including potential
candidates for admission, through a notice displayed
prominently in suitable media and posted on the website
of the Commission, declaring that the institution does not
possess the minimum standards for redressal of
grievances;

(b)

(c)

recommend to the affitiating university for withdrawal of
affiliation, in case of a college;

The Commission may take necessary and appropriate
action as it may deemed fit, in case of an institution
deemed to be university;

(g) recommend to the concerned State Government for
necessary and appropriate action, in case of a university
established or incorporated under a State Act;

(h) The Commission may take necessary and appropriate
actions against any institution for non-compliance.

Provided that no action shall be taken by the Commission under this
regulation unless the institution has been given an opportunity to exptain its
position and an opportunity of being heard has been provided to it.

(Prof. Rainish Jain)
Secretary

(e)

(0
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qim{ft 6aE q"ts'{ft w{qrf, tsTrzf{-{rr-flT orqcqatq-€ Tfdifi-d' m€roEot q ffiars
ffiq {-+€rdTt E 1jffi eqrsii "nq-ffiffi' qret h-{rt{T^ arqTr$rq,
H-flrsaf qRmr@

q) ts{tqsr qErGqoqin" / Ttp}il tgrrq{ e-{uqrtr oTT-Sffi' tr"' f,.src qRfr
?r6un* B{-qzilzilf,' q.rR-ft E ft. o q Eiliqrft t i t Bt€r{ qr qrm-qttiftir sr"il'
ffi <r+s, mldqtrdr E
qr{rc6d-r HTdsq srr-q}e--d 'lffi qrtre e-cqff ffisrs fe-o qqkl-
t" qTAqrfr rr4T q}-qm q-H€w fr-q-r'T qqrqT Hssrfl frG-o fgqlKls

ts) tr-il crar{ qkn-{rcrf,qr qtGfi* Gqidta e{gEm Bn*nr, {rnm K{FrE
fr'tq ddat-d' rrftrqmqrqq ffianr ffia-fr freltuir s-{o-qrd a-f, BIqHIgt

s-dktr iftrA-qr qqffr qGfr sffi F,,Tffi_ii$f ?nF& Tsr
ffiam edfi-€rq srq{ q,qr*.

e) eimff, n=Frq eftfrq w-nffi sFnu) TduI q fr-{t irfrq,
qRAq-{iftqrefftcrc *fi-fi Hssrql erFrrqrc / sa snqr* qe;rT q€Errcr F{rft
{F;rqffi E€rs E *e tr{tffi'rq< q'ftfr-dgE qM-ffi fte';nrcqi frea
snrdi6l s6g fir€ffi{il=ff q?rim{ sqcrorrr-f, t-io e iqrffr& i{EifiiT qq1frEieq /
ttdrn' qE{ttrfl{ erquunf, toE ftsrtMo q.A{ fl-{Ed swqrtr t{$, "n*
Eqqr q1"{ qrfr.

e{rror ffim,
Q.1

E-msRq
*qa, q-ft's rqro].

s6 wfrfrwq:-
t) .n. g-sgs qrqtoiq, ri.en.fr.ft., qrftra.

R) EiTsR-d mr+ter+, q.en.fr.ft., qrR'r*'.

e) ereatr, ffi6 Biir.fil ffiFTt q'ffi, =r.en.ft'.fr., ;nftra.
,) g. ritr6fr', M scrTur ft'srm, q.en.fr.ft., ;ttRrfr'.
q) sq-geq-fr-{, BTT{s[Ttr"[T Gum, r+.en.fr.fr., q1ft1-6.

q) EqgilsR-q, *ffiFrs'ftvm, ir.en.fr.ft., arfrrq'.
rg) qartq-d eTfEr+-rfr, q-{dq,+ ft^+rr.r, q.en.ft.ft., TrfrIa.
z) r{rruro tsITflEfi-orc, {irrstzr frvrt, q.err.fr.G'-, qtRr6'- qE{A qq ffia

{i+erturarq-{ g.RLE e-*uzrrer&.
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TI{E SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

AcrNo. 140r2013

{22ndApriL?ABJ

An Act to provide protection against sexual harassment of women at workplace and for the
prevention and redressal of cornplaints of sexual harassnrent and for matters connected
therervith or incidental thereto.
'WHEREAS sexual harassment results in violation of the fundamental rights of a woman to equality

under articles 14 and 15 of the Constitution of India and her riglrt to life and to live with dignity under
article 2l ofthe Constitution and right to practice any profession or to car$/ on any occupationo trade or
business rvith includes a right to a safc environment free from sexual harassment;

AND wHERTAS the protection against sexual harassment and the right to work with dignity are
universally recognised human rights by international conventions and instruments such as Convention on
the Elimination of all Forms of Discrimination against Women, wlrich has been ratified on tlre 25thJune,
1993 bythe Covernment of India;

AND WHEREAS it is expedient to make provisions for giving effect to the said Convention for
protection of rvomen against sexual harassment at workplace.

BB it enacted by Parliarnent in the Sixty-fourth Year ofthe Republic of India as follows: -
CHAPTER I

PRruumnRv

1. Short title, extent and commencement.{/) This Act may be called the Sexual Harassment of
Womsn at Workplace (Prevention, Prohibition and Redressal) Act,2013.

(?) It oxtends to tho whole of Intiia.

(3) It shall come into force on such dater as the Central Government rnay, by notification in the
Offi cial Gazette, appoint.

2. Definitions.-In this Act unless the contcxt otherwise requires, -
(a)'hggrieved woman" means-

(l) in relation to a workplace, a womant of any age rvhether employed or not, who alleges to
have been subjected to any act ofsexual harassment by the respondent;

(fil in relation to dwelling place or house, a woman of any age who is ernployed in such a
dwelling place or housel

(6) "appropriate Govcrnmeff" 6sss1s-

(t) in relation to a rvorkplace which is established, orvned, controlled or wholly or
substautially financed by funds provided directly or indirectly-

(l) by the Cental Government or the Union tenitory administration, the Central
Govemment;

(B) by the State Government, the State Governmcnt;

l. glhDcccmbcr.2013, vide notification No. S.O. 3606(E), datcd 9lh Deccmbcr,2013, see Gazettc oflndiq Entraordinary, Part
lI, sca 3(li).

(
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(r)) in relation to any rvorkplace not covered under sr.rb-clause (i) and falling rvithin its

Lerritory, the State Governnrent;

(c) "Chairperson" meAns the Chairperson of thc Local Complaints Committee nominated uuder

sub-section (/) ofsection 7;

(d) "District Officer" rleans or1 officer notified under section 5;

(e) "domestic rvor*ef' meaus a \,voman rvlro is enrployed to do the ltousehold rvork in any

household for remuneration whether in cash or kind, either directly or through any agency olr a
ternporary, permanent, part tirne or full time basis, but does not include any r:rernber of the farnily of
the ernployer';

(fl "enrployee" means a person ernployed at a workplace for any rvork on regular, temporary, ad
hoc or daily wage basis, either directly or tlrrough an agent, including a contractor, with or, rvithout
the knorvledge of the principal eniployel rvhether for remuneration or not, or wortriing on a voluntary
basis or otherrvise, whether the terms of employmcnt are express or inrplied and includes a co-tvorker,
a contract workeq probationer, trainee. apprentice or called by any other such name;

fu) "emptoyer" means-

(i) in relation to any departmen! organisation, undertaliing, establishmento enterprise,

institution, office, branclt or utrit of the appropriate Government or a local authority, the iread of
that department, organisation, undertaking, establishment, enterprise, institution, ofhce, brauch or

unit or such other officer as the appropriate Government or the Iocal authoriry, as the case may

be, may by an ordcr specify in this behalt

(ii) in any rvorkplace not covered under sub-clause (i), any person responsible for the

management, supervision and control ofthe workplace.

Explanation. 
-For 

the purposes of this sub-clar:se "management" inclndes the person or

board or comrnittee responsible for formulation and administration of polices for such

organisation;

(ir| in relation to tvorkplace covered under sub-clauses (f) and (ir), tire person discharging
contractual obligations lvith respect to his or lrer employees;

(rv) in relation to a dwelling place or iror$e, a person or a household who employs or benofits
from the employment of domestic rvorker, irrespective of the number, time period or type of such

worker employed, or the nature of tlre employrnent or activities performed by the dotnestic
rvorker; 

-- -"- ----f--1"'--'- -' r----' ' 
(

(ii) "Intemal Colnmittee" nleans ar1 Intemal Complaints Cornnrittee corrstituted urrder scctiou 4;

(i) "Local Committee" rneans the Local Complaints Committee constituted under section 6;

f) "Member" mearls a Member of tlie Internal Cor:rnrittee or the Local Conrmiftee, as the case

rnay be;

(k) "presmibed" means prescribed by rules rnade under this Act;

(f "Presiding Officer" means the Presiding Officer of the Iirtenral Complaints Committee

notninated under sub-section (2) ofsection 4;

(ril) "respondent' mcans a person against rvhom the aggrieved woman has made a complaint
under section 9;

(
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(a) "sexuat harassntent" includes any one or more ofthe follorving unrvelcome acts or behavior
(whether directly or by implication) namely:-

(r) physical contact and advanccs; or

(il) a dernand or request for sexual favours: or

(rl) making sexually coloured remarks; or

(ru) shorving pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct ofsexual nature;

(o) "rvorkplace" includes-

(0 any department, organisation, undertaking, establislunent, enterprise, institution, office,
branch or unit which is established, olvned, controlled or wholly or subslantially financed by
funds provided directly or indirectly by the appropriate Government or the local authority or a
Government company or a corporation or a co-operative society;

(n) any private sector organisation or a private venture, undertaking, enterprise, institution,
establishmenq society, trust, non-governmental organisation, unit or service provider carrying on
commercial, professional, vocational, educational, entertainmental, indusfrialn health services or
financial activities including production, supply, sale, diitribution or service;

(iCI hospitals or nursing homes;

(ip) any sport$ institute,'$tadiurq sports complex or competition or games venue, whetlrer
residential or not used for tmining sports or other activities relating thereto;

(v) any place visited by the employee arising out of or during the course of employment
including transportation by the employer for undertaking such joumey;

(y0 a dwelling place or a housc;

. (p)'lmorganired $eotor" in relation to a workplace meons an enterprise orvned by individuals or
sclf-employed workcrs nnd cngngcd in the production or anlc of goode or providing gu,vicc of any
kind whatsoever, and where the enterprise employs workers, the number of such rvorkers is tess than
ten.

3. Prevention of sexual harassment.{,1) No woman shall be subjectedto sexual harassment at any
workplace.

(J) The follorving circumstances, among other circumstances, if it occurs, or is present in relation to
or connccted with any act or behavior ofsexual harassment nray amount to sexual harassment:-

(r) implied or explicit promise of preferential treatment in her ernploymen{ or

(lr) implied or explicit threat of dehimental treatment in her employment; or

(llt) implied or explicit threat about her present or future employment status; or

(tt) interference with her work or creating an intimidating or offensive or hostile rvork
environment for hcr; or

(v) humiliating treatment likely to affect her health or safety.. 
C}IAPTER II

CONSTITUTTON OF INTERNAL COMPLAINTS COMMITTEE

4. Constitution of Intemal Complaints Committee.- (/) Every employer of a worlrylace shall, by
an order in rvriting constitute a Committee to be knorvn as the "Internal Complaints Committee":

(
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Providsd that where the offices or adrninistrative unils of the tvorkplace ale located at different places

or divisional or sub-divisional level, the Internal Cot:rmittee shall be constituted at all administrative units

or offices.

(2) The Internal Committees shall consist of the following members to be nominated by the

emptoycr, namely: -
(a) a Presiding Officer who shall be a rvoman employed at a senior level at workplace frorn

amongstthe cmployees:

Provided that in case a senior level woman employee is not available, the Presiding Officer shall

be nominatecl from other oflices or administrative units of the workplace referred to in sub-section(l):

Provided further that in case the other offices or administrative units of the workplace do not

have a senior level lvoman employee, the Presiding Officer shall be nominated from any other

workplace of the same employer or other department or organisation; 
-

(&) not less tlmn two Members from amongst employees preferably cornmitted to the cause of (
women or wlto have had experience in social work or have legal knowledge;

(c) one member from amongst uon-governmenlal organisations or associations committed to the

cause ofwomen or a person familiar with tlre issues relating to sexual harassment:

Provided that at least one-half of the total Members so nominated shall be women.

(3) The Presiding Officer and evely Member of the Internal Committee shall hold of{ice for such

period, not exceeding tluec years, from the date of their nomination as may bc spccificd by the cmployer.

(a) The Member appointed frorn amongst the non-govcrnmental organisations or associations shall be

paid such fees or allowances for holding the proceedings of the lnternal Committee, by the employer, as

may bc prescribed.

(5) Where the Presiding Officer or any Member of the Internal Comrnittee, -
(a) contravenes the provisions of seotion 16; or

(D) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against lihn; or

(c) he has been found quilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or .-

(d) has so abused his position as to render his continuance in office prejudicial to the public ( 
'

interest,

such Presiding Officer or Mernber, as the case may bg shall be removed from the Committee and the

vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with tlte
provisions ofthis section.

CHAPTERIII

CONSIruTION OF LOCAL COMPLAINTS COMMITTEE

5. Notification of District Officer.-The appropriate Government may notify a District Magistate
or Additional District Magishate or the Collector or Deputy Collector as a Distriot Officer for every

District to exercise powers or discharge functions under this Act.

6. Constitution snd jurisdiction of r[Local Committee].{1) Every District Offtcer shall constitute

in the district concerned, a committee to be knorvn as the "l[Local Committee]" to receive complaints of

1. Subs. by Act 23 of 2016, s. 3 and the Sccond Schedulc, for "Local Complaints Committcc" (rv.e,f 6-5-2016).
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sexual harassrnent from establislunents *4rere the rfintemal Conimittee] has not been constituted due to
having Iess tlian ten rvor*ers or ifthe conrplaint is against the employer himselL

(2) The District Officer shall designate one nodal officer in every block, taluka and tehsil in rural or
tribal area and rvard or municipality in the urban area, to receive cornplaints and forward the same to the
concerned 2[Local Committee] rvithin a periocl of seven days.

(J) The jurisdiction of the 2[Local Committee] shall extend to the areas of the district where it is
constituted.

7. Composition, tenure and other terms antl conditions of l[Iocal Comnrittee].-(/) The 2[Local

Comrnittee] shall consist of the following members to be nominated by the District Officer, namely: -
(a) a Chairperson to be nominated from amongst the enrinent women in the field of social rvork

and committed to tlre cause of women;

(D) one Member to be nominated frorn arnongst the women working in blocli, taluka or tehsil or
rvard or municipality in the disrict;

(c) two Members, of whom at least one shall be a lvoman, to be nonrinated from arnongst suclr
non€overnmental organisations or associations commitled to the cause of lvomen or a person
familiar with the issues relating to sexual harassment, rvhich may be prescribed:

Provided that at least one ofthe norniuees should, preferably, have a background in law or legal
knorvledge:

Provided further that at least one of the norninees shail be a woman belonging to the Scheduled
Costes or the Scheduled Tribes or tho Other Baclnvard Closses or minority community notified by the
Central Government, from time to time;

(d) the concerned officer dealing rvith the social welfare or women and child development in the
district, shall be a member ex oficio.
(2) The Clrairperson and cvcry Mcrnbcr of thc Local Committcc shell hold officc for such pcriod, not

exceeding three years, form the date of their appointment as may be specified by the District Officer.

(3) Where tire Chairperson or any Mernber of the 
2[Local Committee]-

(a) contravenes tire provisious ofsection 16; or
(b) has been convicted for an offence or an inquiry into an offence under any law for the time

being in force is pending against him; or

(c) has been found guilty in any disciplinary proceedings or a disciplinary proceeding is peuding
against hirn; or

(a) has so abused his position as to render his contirruance in of,f-rce prejudicial to the public
interest,

such Chairperson or Member, as the case may be, shall be removed from the Courmittee and the vacancy
so crealed or any casual vacancy shall be filled by freslr non'rination in accordance rvith the provisions of
this section.

({ The Chairperson or Members of the Local Committee other tlun tlie Members nominated under
clauses (0) and (4 of sub-section (/) shall be entitled to such fees or allowances for holding the
proceedirrgs of the Local Committee as may be prescribed.

8. Grants and audit-{/) The Central Govemment may, after due appropriation made by Parliament
by larv in this behalf, make to the State Government grants of such sums of money as the Central

1. Subs. by Act 23 of2016, s, 3 and thc Sccond Schcdulc, for "In(ernal Complainls Committcc" (rv.e.f. 6-5-2016).
2. Subs. by s. 3 and thc Sccond Schcdulc, ibid., for "Local Complaints Committec" (rv.c.f, 6-5-2016).

(
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Governmetrt my think fit, for being utilised for the payment of fees or allorvances refened to in sub-

section (4) ofsection 7.

(2) The State Government may set up an agcncy and transfer the grants made under sub-section (/) to
that agency.

(J) The agercy sliall pay to the District Officcr, such surns as may be required for the paynent of fees

or allowances referred to in sub-section (4) ofsection 7.

(4) The accounts ofthe agency referred to in sub-section (2) shall be mainlained and audited in such

rnanner as niay, in consultation with the Accountant General of the State, be prescribed and the person

holding the custody of the accounts of the agency shall furnish, to the State Governmeut. before such

date, as ntay be prescribcd, its audited copy ofaccounts together rtith auditors' repoft thereon.

CHAPTER IV

CoMPi.Arli't

9. Complaint of sexual harassmcnt.{/) Any aggrieved woman may make, in writing, a complaint
of sexual harassment at rvorkplace to the Internal Committee if so constituted, or the Local Corrunittee, iIr

case it is not so constituted, rvithin a period ofthree months from the date of incident and in case ofa
series of incidcnts. within a period of tlree months from the date of last incident:

Provided that nhere such complaint cannot be made in writing, the Presiding Officer or any Member
of the Internal Committee or the Chairpcrson or any Member ofthe Local Committee, as the case may be,

shall render all reasonable assistance to the woman for making the complaint in rvritirrg:

Provided flirther that the Internal Committee or, as the case may be, the Local Cornrnittee may, tbr
the reasons to be recorded in rvriting, extend the time limit not exceeding three montls , if it is satisfied
that the circumstances lvere such rvhich prevented the woman from filing a complaint within the said
pcriud.

(2) Where thc nggrieved rvoman is unnble to n:nkc a complaint on account of hcr physical or nrentrrl

incapacity or dealh or otherwise, her lcgal hcir or sucL Lrtlisr puniuu as uray l.ru plcsutil-rud trtay tttakc a
complaint under this section.

10. Conciliation.{/) The lnternal Comnrittee or, as the case may be, the Local Cornmittee, may,
before initialing an inquiry under section 1l and at the request ofthe aggrieved woman take steps to settle
the matter lretween her and the respondent tluough conciliation:

Provided that no monetary seltlement shall be made as a basis of conciliation.

(2) Where settlement has been arrived at under sr.rb-section (1), the Intemal Committee or the Local
Comrnittee, as the case may be, shall record the seftlement so arrived and fonvard the same to the

enrployer or the District Officer to take action as specified in the recommendation.

(3) The Internal Committee or the Local Committee, as the case may be, shall provide tlre copies of
the settlement as recorded under sub-section (2) to the aggrieved rvoman and the respondent.

(4) Where a settlement is arrived at under sub-section (1), no further inquiry shall be conducted by the

Internal Committee or the Local Committee, as the case may be.

11. Inquiry into complaint.- (l) Subject to the provisions of section I0, the Internal Committee or
the Local Committee, as the case may be, shall, u,here the respondent is an employee, proceed to make
inquiry into the complaini in accordance rvith the provisions of the seryice rules applicable to the
respondent and rvhere no such rules exist, in such manner as may be prescribed or in case of a domestic
worker. the Local Cornmittee shall,if prima facie case exist, fonvard the complaint to the police, rvithin a
period ofseven days for registering the case undel section 509 ofthe Indian Penal Code (45 of I 860), and
any other relevant provisions of the said Code where applicable:

(
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Provided that where tl:e aggrieved woman informs the Intenral Committee or tlre Local Committec, as

the case may be, that any term or condition of the settlement anived at undet'sub-section (?/ of section l0
has not been complied rvith by the respondent, the Inlernal Committee or the Local Committee shall
proceed to make an inquiry into the complaint or, as the case may be, forward the complaint to the police:

Provided further that rvhere both the parties are ernployees, the parties shall, during tlte course of
inquiry, be given an opporturtity of being heard and a copy of the findings shali be made available to both
the parties enabling them (o make representation against the findings before the Cornmittee.

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code (45 of I860), the
court may, when the respondent is convicted of the offence, order payment of such surns as it may
consider appropriate, to the aggricved rvoman by thc respondent, having regard to the provisions of
section 15.

(-3) For the purpose of making an inquiry under sub-section (/), the Intemal Committee or the Local
Committee, as the case may bq shall have the same powers as are vested in a civil court the Code of Civil
Procedure, 1908 (5 of 1908) when trying a suit in respect of the follorving matters, namely:-

(a) surrunoning and enforcing thc attendance of any porson and examining him on oath;

(D) requiring the discovery and production ofdocuments; and

(c) any otirer matter which may be prescribed.

(/) The inquiry under snb-section (/) shall be completed rvitirin a period of ninety days.

CHAPTERV

INQUIRY INTO COMPLAINT

12. Action during pcndency uf iutluiry.{/) DuLing the peuderrcy of an inquiry on a written
request rnade by the aggrieved woman, the Intemal Committee or the iocal Committee, as the case may
bg may recommend to the employer to-

(a) transfer the aggrieved ryoman or the respondent to any other rvor'liplace; or

(D) grant leave to the aggrieved woman up to a period oftlrree months; or

(c) grant such other relief to the aggrieved woman a may be prescribed.

(2) The Ieave granted to the aggrieved rvoman under this section shall be in addition to the leave she
would be otherwise entitled.

(3) On the recommendation of the Internal Committee or the Local Committee, as the case may be,
under sub-section (1), the employer shall implement the recommendations made under sub-section (1)
and send the report of such implementation to 1lrc Internal Commi$ee or the Local Committee, as the case
may be.

13. Inquiry report.{/) On the completion of an inquiry under this Act, the Intemal Committee or
the Local Committee, as the case may be, shall provide a report of its findings to the employer, or as the
aase may be, the District Officer rvithin a period of ten days from the date of completion of the inquiry
and such report be made available to the concerned pades.

(2) Where the Intsrnal Commiftee or the Local Couunittee, as the case may be, arrives at the
conclusion that the allegation against the respondent lras not been proved, it shall recommend to the
employer and the District Offrcer that no action is required to be taken in the matter.

(
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(3) Where the lnternal Comrnittee or the Local Cornrnittee, as the case rnav be, arrives at the
conclusion llrat the allegation against the respondent has been proved, it shall recommend to the employcr
or the District Officer. as the case may be-

(i) to take action fol sexual har'assment as a misconduct in accordance rvith the provisions of the
service rules applicable to the respondent or where no such service rules have been made, in such
manner as rnay be prescribed;

(i0 to deduct, nohvithstanding anything in the service rules applicable to the respondent, fi'om the
salary or wages ofthe respondent such surn as it may consider appropriate to be paid to the aggrieved
wornan or to lrer legal heirs, as it may determine, in accordance with tlre provisions of section l5:

Provide that in case the employer is unable to rnake such deduction from the salary of tire
respondent due to his being absent from duty or cessation of employnent it lnay direct to the
respondent to pay such sumto the aggrieved woman:

Provided further that in case the respondent fails to pay the sr.rm referred to in clause (u), the
Internal Committee or as, the case may be, the Local Commitlee may forward the order for recovery
ofthc sum as arl arreir of land revenue to the concerned District Officsr.

(4 The employer or the District Officer shall act upon the recommendation rvitlrin sixty days of its
receipt by hirn.

14. Punishment for false or malicious complaint and false evidence.-{/) Where tlrc Internal
Committee or the Local Cornmittee, as the case may he, arrives at a conclusion that the allcgation against
thc rcspondertt is rttalisitus r:rr tle aggrieved wourau ur arry othr:r'psrsurr rrukiug [hc r.:ornplainl. hus made
the cornplaint l:norving it to bc falsc or thc oggricr,cd woman or nn), othcr pcraon rnalling the con,plaint
has produced any forged or misleading document, it may recorrunend to the employer or the District
Officer, as the case may be, to take action against the woman or the person who has made the compiaint
under sub-section (1) or sub-section (2) of section 9, as the case may be, in accordance with the
provisiorts of the service rules applicable to her or hinr or where no such service rules exist, in such
nlanncr as may be prescribed:

Provided that a mere inability to substantiate a complaint or provido adequate proof need not attract
action against the complainant under tltis section:

Provided further that the malicious intent on part of the complainant sl:all be established after an
inquiry in accordance rvith the procedure prescribed, before any action is reconunended.

(2) Where tlre Internal Comnrittee or the Local Committee, as the case may be, arives at a conclusion
that during the inquiry any wilness has given false evidence or prrcduced any forged or urisleading
document, it may recornmend to tl're ernployer of the witness or the District Officer, as the case may be, to
take action in accordance rvith the provisions ofthe service rules applicable to the said rvitness or lvhere
no such service rules exist, in such manner as rnay be prescribed.

15. Dcterrnination of compcnsation.-For the purpose of detennining the sums to be paid to thc
aggrieved \voman under clause (ii) of sub-section (3) of scction 13, the Internal Committee or the Local
Committee, as the case may be, shall have regard to-

(a) the mental trauma, pain, suffering and en:otional distress caused to the aggrieved rvoman;

(D) the loss in the career opportunity due to the incident ofsexual harassment;

(c) medical expenses incured by the victim for physical or psychiatlic treatment;

(@ tire incorne and financial status oftlre respondent;

(e) feasibility of such payment in lun,p sum or in instalments.

(

(

10

I

I
I
I

i



16. Proftitrition of publication or making knorvn contcnts of complaint and inquiry
proeeedings.-Notrvithslanding anything contained in the Right to Information Act,2005 (22 of 2005),
tl're contents of the complairrt made undel section 9, the identity and addresses of the aggrieved woman,

respondent and rvitnesses, any inforrnation relating io conciliation and inquiry proceedings,

recommendations of the Internal Cornmittee or the Local Committee. as the case may be, and tlte aclion
talien by tire employer or the Disirict Officer under the provisions of this Act shall not be published,

communicated ol niade knorvn to the public, press and media in any mannerl

Provided that infonnatiorr may be dissenrinated regarding thejustice secuted to any vicitim ofsexual
harassment under this Act without disclosing the name, address, identity or any other particuiars

calculated to lead to the identification of the aggrieved woman and rvitnesses.

17. Penalfy for publication or making knorvn contents of complaint and inquiry proceedings.-
Where any person entrusted with the duty to handle or deal with the complaint, inquiry or any
recommendations or action to be taken under the provisions of this Act, contravenes the provisions of
section 16, he shall be liable for penalty in accordancc'w,ith the provisions ofthe service rules appiicable
to the said person or whcre no such service rules exist, in sueh rnarner as may be prescribed-

18, Appeal.{1) Any person aggrieved frorn the recornmendations made undcr sub-section (2) of
section 13 or under clause (i) or clause (ir) ofsub-section (3) of section 13 or sub-section (l) or sub-
section (2) of section 14 or section 17 or non-impiementation of such recommendations may prefer an

appeal to the court or tribunal in accordance rvith the provisions ofthe service rules applicable to the said

person or where no such service rules exist then, without prejudice to provisions contained in any other
laty for tlrc time being in force, the person aggrieved may prefer an appeal in suclt manner as may be

prescribed.

(2) The appeal under sub-section (/) shail be preferred rvithin a period of ninety days of the
recommendations.

CHAPTERVI

DIJ-TIES oFEi4PLOYEB.

19. Duties of employer.-Every employer shall-
, (a) provide a safe rvorking environment at the workplace with shall include safety from the
persons coming into contact at the workplace;

(D) display at any conspicuous place in the workplace, the penal consequences of sexual

harassrnenls; and the order constituting, the Internal Committee under sub-section (1) of section 4;

(c) organise workshops and awareness programmes at regular intervals for sensitising the

employees u,ith the provisions of the Act and orientation programlnes for the members of the Internal
Committee in the manner as may be prescribed;

(@ provide necessary facilitics to the Internal Committee or the Local Committee, as the case

may bc, for dealing with the cornplaint and conducting an inquiry;

(e) assist in securing the attendance of respondent and rvitnesses before the Internal Committee or
the Local Committee, as the case may be;

(fl make available such information to the Internal Cornmittee or the Local Committee, as tlre

case be, as it may require having regard to the conrplaint made under sub-section (l) of section 9;

(g) providc assistance to the n'oman if she so chooses to file a complaint in relation to the offence
under the Indian Penal Code (45 of 1860) or any other law for ilre time being in force;

(l) cause to initiate action, under the lndian Peual Code (45 of 1860) or any other law for the time
being in force, against the perpetrator, or ifthe aggrieved \voman so dcsires, rvhere the perpetrator is
not an enrployee, in the u,orkplace at rvhich thc incident ofsexual harassment took place;

tl
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(i) treat sexual harassment as a rnisconduct under the service rules and initiate action for such
misconduct;

(,1) monitor the timely submission of reports by the Internal Committee.

CHAPTER\/II

DUTIES AND POWERS OF DISTRICT OFFICER

20. Duties and porvers of District Officer.-The Disttict Offieer shall, -
(a) n'ronitor the timely submission of report furnislted by the Local Committee;

(D) take such measures as may be necessary for engaging non-govemmental organisations for
creation ofarvareness on sexual harassn:ent and the rights ofthe wornen.

CI{APTER VIII
MrscELLANEous C

21. Committee to submit annual report.- (l) The Internal Comrnittee or the Local Comnrittee, as \
the case may be, shall in each calendar year prepare! in such form and at such time as may be prescribed,
an annual report and submit the same to the employer and the District Officer.

(2) The District Officer shall forward a brief report on the annual reports received under sub-section
(/) to ihe State Government.

22. Employ'er to include information in annual report--The employer shall include in its report
the number of cases filed, if any, and their disposal under this Act in the annual report of his organisation
or rvhere no such report is required to be prepared, intimate such number of cases, if any, to the District
Officer.

23. Appropriate Government to monitor implcmcntation and maintain data--The appropriate
Government shall monitor the implementation of this Act and maintain date on the number of cases filed
and disposcd of ln rcspcct of all coscs of scxual harassmcnt ot worlplacc.

24. Appropriate Govcrnmcnt to tskc mcasures to pulrlicise the Act.-Thc appropriate
Government may, subject to the availability of financial and other resources, -

(a) develop relevant information, education, communication and training materials, and organise
awareness programmes, to advance the understanding of the public of the provisions of this Act
providing for protection against sexual harassment ofrvoman at rvorkplace;

(&) formulate orientation and training programmes forthe members of tlre t[Local Committee]. (
25. Porver to call for information and inspection of rccords.{/) The appropriate Government, on \

being satisfied that it is necessary in the public interest or in tlie interest of women employees at a
workplace to do so, by order in writing,-

(a) call upon any employer or District Officer to furnish in rvriting such information relating to
sexual harassment as it may require;

(D) authorise any officer to make inspeclion of tlrc records and workplace in relation to sexual
harassment, who shall submit a report of such inspection to it rvithin strch period as may be specified
in the order.

Q) Every employer and District Officer shalt produce on demand before the officer making the
inspection all information, records and other documenls in his custody having a bearing on the subject
malter of such inspection.

26. Penalty for non-compliance rrith provisions of Act {/) Where the employer fails to-
(a) constitute an Internal Committee under sub-section (/) of section 4;

1. Subs. by Act 23 of 2016, s. 3 and thc Sccond Schcdulc, for "Local Complaints Committcc" (w.c.f, 6-5-2016).
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(&) ta|e action under sections 13, t4 and 22; and

(c) contravenes or atlempts to contravene or abets contravention of other provisions of this Act or
any rules rnade thereunder,

he shall be punishable with fine lvhich may extend to fifiy thousand rupees.

(2) If any employer, aller having been previously convicted of an offence punishable trnder this Act
subsequenlly commits and is convicted of the same offence, he shall be liable to*

(i) twice the punishment rvhich might have been imposed on a first conviction, subject to the
punishment being maximurn provided for the same offence:

Provided that in case a higher punishment is prcscribed under any other larv for the time being in
force, for the offence for rvhich the accused is being prosecuted, the court shall take due cognizance
ofthe same while awarding the punishrnent;

(d) cancellation, of his licence or withdrawal, or non-renewal, or approval, or cancellation of the
regishation, as the case may be, by the Government or local authority required for carrying on his
business or activity.

2'1. Cognizance of offcnce by courts.{/) No court shall take cognizance ofany offence punishable
under this Act or any rules made thereunder, save on a complaint made by the aggdeved rvoman or any
pe$on authorised by the Intemal Committee or Local Cornmittee in this behalf.

(?) No court inferior to that of a Metropolitan Magistrale or a Judicial Magislrate of the fir.st class

slrall try any offence punishable underthis Act.

(3) Every offence under this Act shall be non-cognizable.

28. Act not in derogation of any other law.-The provisions of this Act shall be in addition to and
not in derogation ofthe provisions of any other law for the time being in force.

29. Power of appropriate Govcrnment to make rules.{/) The Central Government may, by
notification in the Official Gazette, make rules for carrying out the provisions ofthis Act-

(2) In particular and u'ithout prejudice to tlre generality of the foregoing polyer, such rules may
provide for all or any of the following matters, namely:-

(a) the fees or allowances to be paid to the Mcmbers under sub-section (C) of section 4;

(D) nomination of members under clause (c) of sub-section (1) of scction 7;

(c) the fees or allorvances to be paid to the Chairperson, and N{embers under sub-scction ({) of
section 7;

(d) t!rc person who may make complaint under sub-section (2) of section 9;

(e) tlre manner of inquiry under sub-section (f) of section I l;
(fl thc porvers for making an inquiry under clause (c) of sub.section (2) of section I l;
(g) the reliefto be recommended under clause (c) of sub+ection (/) of section 12;

(/l) the rnanner ofaction to be tatcen under clause (r) ofsub-section (3) ofsection 13;

(i) the manner ofaction to be taken under sub-sections (/) and (2) ofsection 14;

f) the manner of action to be talien under section l7;

(,t) tlle manner of appeal under sub-section (/) of section l8;

(

t5

$rt€i'i!
t.



(f the rnanner of organising rvorksliops, a\vareness programmcs for sensitising the ernployees and

orientation progralnrnes for the nrembers of the Internal Conrmittee under clause (c) of section i9;
and

(rir) the for:n and time for preparation of annual report by Internal Commiuee aud the Local
Cornmittee under sub-section (1) of section 21.

(J) Every rule made by the Central Governrnent under this Act shall be laid as soon as may be after it
is made. before each Flouse of Parlianent, 'rvhile it is in scssion, for a total period of thirry days rvhich

may bc comprised in one session or in t$,o or more successive sessions, and il before the expiry of the

session immediateiy follou,ing the sessiorr or ihe successive sessions aforesaid, both Houses agree in

making any rnodilication in thc rule or botir i-Iouses agree that the rule should not be made, the rule slull
thereafter lnve effect only in sucli modified form or be of no effect, as the case may be; so, horvever, tlrat
any such modification or annuhnent shall be rvithout plejudice to tlre validify of anything previoLrsly done
under that rule.

(4) Any rule nrade under sub-section (4) of section 8 by the State Government shall be laid, as soon as

rnay be after it is made, before each I{ouse of the State Lcgislature whcre it consists of t*,o Houses, or
where such Legislature consists of one Hottse, before that House.

30. Power to rcmove difficulties.- (/) If any difficulty arises in giving effect to the provisions of
this Act, the Centlal Government ma1., by order published in the Off,rciat Gazefte. make such provisions,
not inconsistent witir the provisions of this Act, as may appear to it to be necessary for removing tlie
difliculty:

Provided that no such order shall be rnade under this section after tlte expiry ofa period oftwo years

from the comrnencement ofthis Act.

(2) Every order made under this section shall be laid, as soon as niay be after it is made, before each
llouse of Parliament.

(
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fr. tV'Vro11 1if1qr fipftqrfi-o ftfu-fr scr q q,rrrrEqT ffi *ft-+ era
(xft"iu, qfl€ q ft-+r<ur) eTftsTfrqq Ro?Q (rosu Act,2023) fi s-d qiq-xirtq-d GTrqq-R{

garo 6ffimq qroftqra +d- 3T€. Ha{Er, sTltrur Grqrfi-d qgqrq 3Tlq}rrqT q{iqta Tq-E

ftfu+ ff+q, rn. vfrq ;qTzTroqrqT ftli{rqfi-d frfu-q +-r?qiM srm"r qqG. F<q
ftirrit Btmur qgqToE E +flr€ rrRqrd' d=rrqr 6R-qr.{fr affi eqreqrfr GTr.r.=n

rTq{1:iiqrgqr* rrEo, qr{i +{ qfr.
3{rq6r fffr-o,

. \cr--
2-^- n -L')

5ld:-
frrq, :rerrfrfr, q-rfir{.

- qT. gdqR-{ {f{ioq, qerrfrk. ErRr6.

- BrL-T(T, ffid 3tilid n-trTa irfirai. qenffi, qrftia - lqn< ftftTrql 3in-cT:rq. yaE
ah

.{LI-j-.1tT Elq4iil iTlGrZ, ii,{gl
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Prof. lu,,ianish R. Joshi
Secrelary

ia, -;t;:i-,,l.) jiiiii Jrr4ir
Univcrsill, C;roni: (om missiorr

:: .1. ...- -:-zTj,.
' : ili;r;ir:

D O No I- 9i 3i2020 (GS) 2Ll"'June, 202',)/30 =ur3, 1o45

? A 'iUlt 1ryn

Respected Sir/[4adant,

in coniinuation to ourearlier cornmunication D.o. No.g1-3i2020 (GS) dated 05rn June,2023 regarding implenlentation of the sexual lJarassment of women at workplace. (Prevention, Prohibition and Redressal) Act, 2013, il is informed ihat The Hcn,bleSupreme court vide its order daled 12th May,2a23 has directed to issue the foliowingdirections so as to fulfili the promise that the PoSH (prevention of sexual Harassment)
( ^ct 

holqs out to ,,vorking.women all over the Countryl_

(

I \,I

TII.

rhe union of lndia, all state Governrnents and union Territories are dir-ectdij toundertake a timebound exercise to verify as to vrheirrei arr the concernedli4inistries, Departments, Government orginizutionr, uuinfrities, public sectorUndertakings, lnstitutions, bodies, etc. have constituted lccs/ LCs/ lcs, as thecase may be and that the composrtion of the saio 
rCon,mitt"", ,*-Ji;ilri;terrns of the provisions.gf {re poSH act,

it slralt be ensured^frl,L.":j_r?ry informaiion iegarding the cqnstitution andcomposirlon of rhe ICCs/ Lcs/ rc;, ij"j;'r. ortne e=riJ ro! ;"u cpntact numbersof the desisnated person(s), the'frroceJui pr"sbiinlo'Iti iuu*ittirfg an qnf!_4b ,,complaint, as 'also the relevanlryies, regulations ,ancl inleinal policies'are iriadereadirv avairabre on rhe vrebsire ;i-ih"';;;;;"j';;li'#,;;i';rffi;fi;
organization/ Institution/ Body, as the "i." ,ri;:u". in"ll.i"rmation furnishedshall also be updated from lime.to time.

A -similar exercise shafl be underiaken hy .ail the statutory Bodies ofprofessionats at the Apex levet and the siaie'levJ i;;;r;;g rhcse regutatingdoctors, Iatnl,ers, architects, cliarteied accounl.ants, .J;i;;;,lrlinrts, engineers,bankers ano olher professionars;, :oy 
uruv9rsitigs, coile.ges, Training eentres andeducational institulions end by gor.inr"nt and private hospitats/ ni.rrsing hornes,

lmmeciiaie ahd effective steps shdil bd t*en b4l!-re euihorities/ managemepts/employsr-5 to familiarize members of the rccs/iea/ Ic.-;;i;;;" ir dii,,ioi.anrr +ha;::l?:'i: ::,.',:rk,-'::::.lo::,qiq.; rcc;li'elliiJ*iir,'?;;'l;;i"#:T;[:
nranner in rvhich un 

ifeyiry aught to be condu"t.o on.r"".iri.g'"":'ffipl'.,xi;;
.t^"::i-lril?:.9T.9"t at.the rrrorkplqce, frqm Ihe poinr ,f,"n tr,e complaint is
sexual harassment at the rvhen the comptaint is

"t"
fr;rror,oz { SchodurS[ch Zo{or#org,{.le*;O.it i_f iOOCZ
)337 | l-rx , 0l Irj2J SS5b I t-moil : ecy-usr@nicin

E?EirrEIy qr=i, c-$;
Pi , Cil-?373626823

GRIEVANCEs.E6PE,

lrv+ard No-J /rLSg
Dato: tJae'tg'zg



'a.i'. a-iil .-i'.'r :

'. , i c.c;.,,t, c: inis ...ca:llet-r: sirz-.r, i-.c iiaiis;:t,i'.cc 'iar tlre Se cic',i:i,es ,.;' a, . 1.i e
l.',:t,s',;ii,,s. Go,"'i'irirreni oi i;tc,a v.1ilo sit.-1ii €;irSUi€ iii-,i)ii,:n.etia'.r':;, c' ii:e
.ir-cctions by al: inr,' concelltec Depa(;'nerts SlatL]iory Authoriiies Insiiluiiorr
Organrzaiicns et. Ulder the control of the respeci;vG lvlinistrres A copy oi ihe

J.riSment shall alsc be transnritted to the Cirief Secreiaries of all the Staies and
Unicn Terriiories \'iho shall ensui-e strict contpliance of these directions by alr 'ihe
concerned Departnrents. lt shall be ihe responsibiliiy of the Secretaries of the
hilrnisti'ies, Government of lncjia anci the Chief Secretaries of every Staie/ Unron
Terrilory to ensure implementation of the direclions issued.

I lvrite this to request you to kincily take appropriate necessary action tn this regard lt is
aiso requested that the above information may be disseminated to your afliliated
coileges and that compliance be ensured.

You are also requested to fill in details regarding cornpliance uiith the above points,
- . 'ihrough oniine mode on the form available on the SAKSHAI4 portal i.e.

(saksharn.ugc.ac.in) and the UAt'lP portal (uamp.ugc ac in) for the year 2022-23, at the

earliest.

Yours sincerely,

The Vice-Chancellors of all Universities-

The Principals of all Colleges.

(Manish Joshi)

a

:(,\

("-)
u+rV'

(



i

' :,' -i --
'+. :' 

_ 
r'\; r '1

;.
i j.' jl.Jal ':ri iij..Ii iiTQl:;

Unir'r :: i1y Gir; n:i (onrnriss iori
.. r -. ::ri-: -;-.):;

t., .it, . ir-.;l;, 11..
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Prof . t,/ianish R. Jos iti
Secretary

i) ( ) Nr.r.l..'..I --3 ':arl(l (GSJ

licspcctcci S i rz\i i:cjiint.

15 s$E-J. lt)-r5,'Jurte 05. 2023

j' 5 iljl'( ?0S

(

As 1'ott are ii\t'arc. thc Scxual I{arassntt'nt ol- \\ronren ar \\;orkplacc (Prc-r'enlion. prohibition:
and ltetlrcssal).r"rcl. 20i3 *zs nolificd on gth Deccnrbcr,20l3 to proxidc. a safe atld secure
L'nvironnlcrlt to \\'orncti at thc uorkplace.

Scxtral l{.ai'assntcnt results in viqlation of the findaurenlal rights of a \\omarl to cqualit,v
unclcr arriclcs 14 and 15 of the Consiitution of lndia and her riglrt 1o lifc.ar:d ro tir.e u.irl:
diglritl' urrdcr adiclc 21 of the Constitution and right to practice any profession or io canJ' orl
at1'occupa[ion, lratlc or business u'ith includcs a righl {o a safe cnvirorurent free fronr sexgal

'l'he piotcction against sexual lrarars,nent and the right to r{ork *,ith digniti, are unii,crsalll;l
recognizcil hurllan dghts b.r'intehreitioiral conveltion! ald insrzunte,nls s.uch as Conr.'ention pg
tlrc Eliinination of ail Fomrs of Discrin:in4tion ggainst \\bnicn. rr,hich has bccn raiifiep ge
the 25tlr .lune, 1993 by {re Go},olit.ihent of India.

LhrivErsily Crrrjts Coriuiiission ijas also notifiea {Jnii,eiiiry Grairrs C*mtnisssion (preve4{i0n;.
Piotribition and rcdrs-:$dl pf sexualiataqglnen! of rvoqreq pnlplgyees and srudenr$ in-h.rglF.r
e<JricaiiOrral iristiiutions)'Re.gtildtions, 2015 ,n tihe'Gazetie of,-.lndia:$,lrch:age ai,ailabt6,Orl r,

UGC u'.el.bsite i,s s$u@&. rh'es-e Rfgur+lietli.glsurly.dpscrihcp'rsepqr$ilrilities::*.f,u10"
higher educaiional iustiiiltigns, griovzuice .redrcsai,iirebirarrisni,.pfoce-.sfor niairii'ig cbnipf$gt

'artct 
condt:qtitg urquiry inieiill r.s0rgssat.punishrneli and eompensatio!" coxsequencg-s-'a$

tton-c<inrpliance eic. {JGGRcgulatioi*.beirig,sta{.utoi1, in ,naturc are binding for trnivixSjtigi
and.e.qllsgss. . .

' Tirs }.r:Iiqig1ry of Ed.ScatiOn.ltas iqquqsted !o iakq,the folloiiing ac{i.pq itprder,ro sc.nsirize .1i.1e-

issue reJaicd to mainteriiirce oi'srife.fvoiking eni,irorunen{ ai pcr "scxual liai:isSnrciit.if
\\'sgren qt rrprkp]acc (Prgrjqntiofl, P.rotiilfrion and Re{ress.-a!) AcL 2013'"

i. l'a.issue.adriisor;.'tn tlrp tfiiivsrsi(igs,,rcallegcs{{igrer Eaticarional Insrirrtions 0lEIs)
io coi::j(itute an IntBriiai.CoiApl'airits Cotr*riince CICCJ and a Speciirl'cclt inirlib
iristiiutions rrnrli:r ):oqr adm.inisiratir€ c.qnfsl tp dea] s'ith tlre issue of gender based
viotcrrci hnd to cofdUgt garider Sen3iti:alioh.progiainmes.

TiEilirdaS{'

, l_AH & OSIEVA+{GS !{Pf..

i tnv.crd Nn.. 7J z31I-
I

I 
Dato : t s1 cA {e2-3

'&6o.; r8'

Pi:.' Cll

!.1



,. Ic, dislti;i.. l.ltr':1.,..i,i ti. r\t\.,\ ,:i \ t,itiiri! r.r,,Lr> l' iiir r;t tjli' [rrril.iillg: [o t]r':lia il\\l]lcrltl)'i

ililtr)lt!,Sl Ct:t1ti,.rui\;llrlriii \\1.:. ;: :e\il.:l ]i.:1,:\'l',i-lli lltlti ilO\\ 1,r ]:1gr111r 
ji

i. '1'o disl-.)e1 1ta6l('s l';rtl cc.nir,ci tir'tujls c,i'thr'nlct:':l-'.15 o1 llle (-oillp,ltrirlts ('olltllliilec ill

\sticc Boards 'lt 1ll.' Itisiittrlirrrts.

ir -fo ri1:l6ail thc'(i) "strual lia;':tsstlteltl oi \\:ol'-lerl at \\'orkplacc (l)l'clctttittt'r

I)rohibiriotr artrl Rccilcs-sei) Aci. l0ll":- (ii)('trnstilr-rlion ol'tlte Cotlrntiitee arld detlrils

of tlle Nicnibcrs o1'thc Cornplliirris ('onrnliltcu'suclt as nalllc. phone ntrlttircr- aridt'cs:

ctc. oll tilcir. rcs;lcctiVC llorlals.
\.. To copijuct trailtiirg l)r'o!rrtntilrcs tLr scilsitize tht' cutplol'ees of thc ]nstitutions.

I 1'ri{e this to requcst )'()u to kindJ-r taLc aclion orl tire abrtte points and subnlit ol}lit1c

collpli.ulce of Gcldcl Audit on SAKSIIAN'1 portal i.c.( \\j\\'\lr.sakshan1.ac.ill) lorlhe )'ca'r oJ

2022-23 aild also inlirml ilrc sanle 1t) vour affiliirtetl collegcs'

Tire l;icc-Chanccllors of alI Liniyersitics.

Tlie Principals of all Collcgc-s.

(

. : f..

:

Yours sincerel_r,.

(l\{anish Joslri)

(
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7e ilavr,et'i:i Sairiaiy t:- s t, arai,rt:r,.1 i-la), i)e ri ,,,r,' i,r-,vc; :LCCee C llt LrrO,/iUiltg

c;0rl;i! allc lespeci tilai tn,,'ol,er dese.ve ai the v,c'(iliace un;ess and uniii there rs

strici aCherence to the enlorcemeni regime and a prcactive approach by all the

State and non-State actors. lf the working environnrent continues to remain hostile,

insensiiive and unresponsive to the needs of v,romen employees, then the Act will

remain an empty formality. lf the authorities/managernents/employers cannot

assLire them a safe and secure work place, they wili fear stepping out of their

homes to make a dignified living and exploit their talent and skills to the hilt. lt is,

therefore, time for the Union Government and the State Governments to take

affirmative action and make sure that the altruistic object behind enacting the poSH

Act is achieved in realterms.

O, DIRECTIONS

77. To fulfil the promise that the PoSH Act holds out to working women all over

the country, it is deemed appropriate to issue the following directions :

(i) The Union of lndia, all State Govemtnents and Union Territories are directed

to underlake a timebound exercise to verify as tc whether all the concerned

Ministries, Departments, Government organizations, authorities, public Sector

Undertakings, institutions, bodies, etc. have constituted lCCs/LCs/tCs, as the case

(
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p|cvisrctts o' l''e ?cS:-' A.i

(ii) lt siralj bc e'-.sured ihal necess2';i rnformation regar.Cing tne consiitutrcrr arci

cotxp0siiioir of the ICCs/LCs/lCs, cjeiails of the e-mail IDs and contaci numbers of

the designaieC person(s), the procedure prescribed {or sr.,bnrrtting an online

complaint, as also the relevant rules, regulations and internal policies are nrade

readily available 0n the website cf the concerned Authority/Functionary/

Organisation/lnstitutioniBody, as the case may be. The information furnished shall

also be updated from time to time.

(iii) A simiiar exercise shall oe undertaken by all the Statutory bodies of

professionals at the Apex levei and the State level (including those regulating

doctors, lawyers, architects, chartered accountants, cost accountants, engineers,

bankers and other professionais), by Universities, colleges, Training Centres ancj

educational instituiions ancl by government and private hospitals/nursing homes.

(iv) lmmediate and effective steps shall be taken by the authorities/

managenrenis/employers to familiarize members of the lCCs/LCs/lCs with their

duties and the manner in which an inquiry ought to be conducted on receiving a

complaint of sexual harassment at the workplace, from the point when the

complaint is received, till the inquiry is finally concluded and the Report submitted.

Page 56 of 59
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ilroqranlnles \,'/orkshcirs. se|linars aIC oyrisr-ercSS pr0grantntes i0 upsKill

nrembers of the lCCsiLCs/lCs and to educate worren employees and \,vomen s

groups about the provisions of the Act, the Ruies and relevant regulations.

(vi) The National Legal Services Authority(NALSA) and the State Legal Services

Authorities(SlSAs) shall develop modules to conduct workshops and organize

awareness programmes to sensitize authoriiresimanagements/employers,

employees and adolescent groups with the provisions of the Act, which shall be

included in their annuaI calendar.

(vii) The National Judicial Academy and the State Judicial Academies shall

include in their annual calendars, orientation programmes, seminars and

workshops for capacity building of members of the tCCs/LCs/lCs establlshed in the

High Coutts and District Courls and for drafting Standard Operating Procedures

(SOPs) to conduct an inquiry under the Act and Rules.

(viii) A copy of this judgment shall be transmitted to the Secretaries of all the

Ministries, Government of lndia who shall ensure implementation of the directions

by all the concerned Departments, Statutory Authorities, lnstitutions, Organisations

etc. under the control of the respective Ministries. A copy of the judgment shall

also be transmitted to the Chief Secretaries of atl the States and Union Territories

Page 57 of 59
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Deilai,.lt'r'tis ll sia; ilri :i'd r-csr;cIsibiilly ci ihe Secreiaries cl tre iri'ilis:iics

Gcrrerntlenl cf India anc trie Chref Secretarres of every StateiUnion Terrltot-;r i6

ensure implenreniation of the cjirectiorrs issued.

(ix) The Regisiry of the Suprenre Court of lndia shall transmit a copy of thjs

judgment to the Director, Natronal Judicial Academy, Member Secretary. NALSA,

Chairperson, Bar Councii of inoia and the Registrar Generals of all the High Coutls.

The Registry shall also transmit a copy of this judgment to the Medical Council of

lndia, Council of Architecture, lnstitute of Chariered Accountants, lnstitute of

Company Secretaries and the Engineering Council of India for implemeniing the

directions issued.

(x) Mernber-Secretary, NALSA is requested to transmit a copy of this judgment

to the Menrber Secretaries of all ttre State Legal Setvices Authorities. Similarly, the

Registrar Generals of the State High Cou(s shall transmit a copy of this judgment

to the Directors of the State Judicial Academies and the Principal District

JudgesiDistrict Judges of their respective States.

(xi) The Chairperson, Bar Council of lndia and the Apex Bodies mentioned in

sub-para (ix) above, shall in turn, transmit a copy of this judgment to all the State

Bar Councils and the State Level Councils, as the case may be.

Page 58 of 59
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7l l-l-:e Ur,tat,l ,," ir.,._.,; i:,C clr S1,"i[rS]J-iS aie direCreC ic flle

'a,'rlhrn eight v,ree ks fcr .c;rc:i rc conrpriances. Lisl after eighi vieeks.

79 The appeal ts allou'ecj cn the above te'ms v,ihile leaving the parlres to bear-

therr own costs. pending apprications ,if any,shail stand disposed of.

(

NEW DELHI
TfiAY 12,2023

(
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T]}} S}'\L AL IJ,\R,ASS\,1I'\T O]- \\'O\{I,-\ AI \\ OIiKPI-A('T]
IPItI:\'I \l'lO\. PROillIllTIO\ .A\D RI-DIllrSS,\l_r A('T. l0ll

.\.'t-\o. l-1 r.tr 2013

[))tttl 4 1ti'il. )t)I.\ I
An Act tcl prol'idc protcction againsl scxual har-assrnent 01' u or.r.rcr.r at u'orkltlacc and for the

prcvctrtiot't and rcdrcssal of conrplair-rts ol scrual harassmcnt and lol ntattcrs conncctcd
thercrvitlr or irrcidental thereto.

WHEIIEAS sexual halassrnent results in violation of the fundantental rigirts of a \\,onlan to equalitl,
under anicles l4 and 15 of the Constitution of Inc'lia and her right to life and to live u'ith dignity under
article 2l of the Constitt"tticn and right to practice any profession or to cany on an)i occupation, trade or
business r.r,ith includes a right to a safe environrnent fi-ee fi-ont sexual harassr.nent;

AND wllEREaS the protection against sexual harassrnent and the light to lvork with dignirl, 21's

universaily recognised human rights bl,international conventions and rnstrun.:ents such as Convenlion on
( tt e Elirnination of all Forms of Discrirnination agairlst Women, u,hich has been ratified on the 25th.luue,

1993 by tlte Govelnntent of India.

AND WIIEREAS it is expedient to make provisions for giving effect to the said Conventior.r for
protection of u,or.nen against sexual harassment al tvorkplace.

BE it cnactcd by,Parlian.rent in the Sixty-fourth Year of the Republic of India as follows: 
-

CI]APTER I

PnELttiltNaRy

1. Short title, extent and commencement.-(,1) This Act may be called the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act,20l3.

(2) It extends to the rvhole of India.

(3) It shall cotre into force on such datei as the Central Govemment may. by notification in the
Official Gazette, appoinr.

2. Definition5.-[6 this Act, unless the context other-wise requires, -
(a) "aggrieved woman" means-

(
(r) in relation to a workplace, a woman, of any age whethet-employed or not, who alleges to

have been subjected to any act ofsexual harassment by the respondent;

(ii) in relation to dwelling place or house, a worran of any age who is ernployed in such a
dwelling place or house;

(D) "appropr-iate Govemment" means-

(i) in relation to a workplace which is established, owned, controlled or wholly or
substantially financed by funds provided directly or indirectly-

(A) by the Central Governtncnt or the Union territory administration, the Central
Goverlr.nent:

(B) by the State Government, the State Government,

i . 9th Dcccrnbcr. 2013. vrr/c notification No. S.O. 3606(E), dated 9rh Decembcr. 2013, scc Gazetrc of India. Extraordinary, Part
II. scc.3(lr).



{11) Il tei,tili,l:t:() ir!t\ \\()l-Niriil(r'l-,r)i Ci,r\c|i-(l i]]ldr-i \t.jr-rllli:\c {rl .r:lti i.r i,::lu \\'iillill::\
;( :;I:r)i\. l.lr' \;;ilt ( I,'\i'i1)lllelll.

{, ) -'( ltan-itct'\()lt l:cals tlrr' ('hair-itc;-:on ,.iJ'thc I ocal C'o:11-.lr:rn1: ( o:rlr:ttce It()ttttltiltc(i Ltll(lct'

\L]h-\tLllr)ll l /I Lrj .tt it,r:l,.

(ri) "Disti'ict Oi'flcer--'nrcans on olllccr Iroti1lc-cj urtrict.scction j.

(c) ''donrestic u,or.ker'' nteans a \\.onran \\,ho is enrployed 1o cio the household u,ork rtt atty

houselrold lirl lentulteralion u,hether in cash or kind- either directlv or-ihrough any agenc),ott a

ter.nllorar\/, llenranenl. llarl tjnte or full tiure basis, br-rt does not inclLrdc an\/ nlL-r']rbel'o1'the farttilY of
the enr;tioyer.

(fl "ernployee" nreans a person ernployed at a \\'orkplace for any \\rork or.l regular, tertrporary, ad
httc' or daily u,age basis. eitlier directly or throu-sh arl agent, including a contractor. u'itii or, r.r,itl.rout

the knou,ledge of the principal erriployer. urhether for rernuneration or not. or working on a \/oluntary
basis or otherrvise. u,hcther the tenns of employment are express or implred and includes a co-u,orker.
a contract u,orker. probationer, trainee. applentice or called by any other such lraltte:

(g) "enrpl oye1" 1'11ss115-

(z) in rclaticn to any departntcnt. orgarrisatiorr, undertaking. cstablishrlcnt, enlcrprist'.
institution, olJlcc, branch orunit of the appropriate Governnrent or a local authority, the head of
that departrlcnt, orgar.risation, undertaking, establishrttent, enterprise. institution. office, branch or
unit or such other olllcer as the appropriatc Govenrr.nent or the local authority. as the case rnay

be, rray by an ordcr specify in this bchalf;

(ir) in any workplace not covered under sub-clause (l). any person responsible for the

rnanagen-rent, supetvision and control of the u,orkplace.

Explanation 
-For 

the purposes of tliis sub-clause 'lnanagement" includes the person ot

board or cotnmittee responsible for fonnulation and adrninistration of polices for such

organisation,

(iri) in relation to workplace covered under sub-clauses (r) and (11)- the Derson dischargirrg
contractual obligations with respect to his or her ernployees;

(iv) in relation to a dwelling place or house, a person or a housel.rold rvho employs or bencfits
from the employment of domestic worker, in-espective of the nurnber, time period or type of such

worker crlploycd, tir tlrc rrature uf tlie eritployuteut or activities perfbrmed by thc dontcstic
worker;

(/z) "lntemal Committee" means an Intemal Complaints Committee constituted under section 4;

(i) "Local Cornmittee" means the Local Complaints Committee constituted under section 6,

fi) "Member" means a Member of the Internal Committee or the Local Committee, as the case

may be;

(t) "prescribed" means prescribed by rules made under this Act;

(i) "Presiding Officer" means the Presiding Officer of the Internal Complaints Conmittee
nominated under sub-section (2) of section 4;

(ri) "respondent' nrcans a person against whor.r.r the agg'ieved lt,oinan has nradc a cor-nplaint

undcr scctiorr 9:

(

(

4



{l) -'scrital irli;irsstlc-t.tt'- rntlr:tlcs an\'olrr- (-rr'ntole ol thL- lirll()\\nrg un\\t-lcolte acls ol'irchavior'
( u hcilrcr- tiucei lr ol ltv irnpl rciil r()il ) nii!lcl\,.

1i )plrvsreaJ colltacl arrrl eijlalces: ttr

(ii ) a dcnrand or rcclr.rcsl lirr scriral 1ur,ours. or

(rrr) nrakinr: sexually cr)l()ur.c(l lcrlarks. or'

(u r') shori'in-s por-nographr,. or'

(l )arly otilcr unurelcontc Ithysical, r,crbal oL nott-r,e-t'ttll cortdr.rct of sexual nature;

(o) "u,orkplace" includes-

(i) an1, dcparttnent. or-uanisation, undertaking, establislinrcnt, eutelplisc, institution. ol'fice,
branch or unit u,hich is establishcd, orvucd, controllcd or \\/holly or substantiaily financed by
tunds pr-ovidcd directly ol indirectly by thc appropriatc Govcrrrnent or thc local author-ity or a

Govct'nnteut conrpany or a coJ'poration or a co-operative socrety:

( (n) any private sector organisation or a private vcuturc, undertaking, enterprise, institution,
establislrnrent, society, tr-ust, nolr-goverlmental organisatiorr. unit ol servicc ltrorrider canying on
cotnnrercial, professional, vocational, educational, entertainrlental, industrral. health scrvices or
financial activitics including production. supply, sale, distribution or serryice;

(izl) hospitals or nursing hornes;

(zv) any sporls institute, stadiurn, spofis complex or competition or galnes venue, whether
resider-rtial or not used for training, sports or other activities relating thereto;

(v) any place visited by the ernployee arising out of or during the course of employment
including transpoftation by the employer for underlaking such journey;

(vi) a dwelling place or a house;

(p) "unorganised sector" in relation to a workplace means an enterprise owned by individuals or
self-ernployed r.vorkers and engaged in the production or sale of goods or providing serice of any
kind whatsoever, and where the enterpdse employs workers, tlie number of such u,olkers is less than
ten.

3. Prevention of sexual harassment.-(/) No woman shall bc sub.jccted to sexual harassr.ncnt at arly
, urorkolace -('

(2) Tltc foliorving circumstanccs. among other circurrslanccs, if it occurs, or is present in relation to
or conncctcd r.r,iih an\I act or behavior of scxual harassment mav anrount to scxual harasslrent'-

(i) implied or explicit promise of preferential treatrnent in her enrployment; or

(ii) implied or explicit threat of detrirnental treatrrent in her errrplovnrent : or

(iii) implied or explicit threat about her present or future emirloyment status; or

(n') interfer-ence with her u,ork or creating an intiuridating or offensive or hostile lvork
environment lor her; or

11,) humiliatins treatment likely to aft-ect her health or safetv.

CHAPTER II

CoNsrtrurloi.j oF INTERNA L coi\4 p LAINTS coiui\,f ITTEE

4. Constitution ot'Intcrnal Complaints Conrnrittcc.- (1) Er.cr)'crnploycr of a rvolkplacc shall. by
an ordcr in u,riting. constinrtc a Cornnrittcc to bc krrowr as thc "lntclral Cornplaints Conrrnittcc":



Pttl.,i.itrl i!lii: rri:.rL I .r r)i1i((\,): ..r,t.:' \' i it\. ,l1lti\ iil illc \.,()lk!lr,j!j:i:C ji)Lrli.'ri.ri til::.ii il tr:.rr,\
rlt-tliti:tr,;lil or .iil-.-.i;i,\i1,iriti i.'ti].::r, i,rl.. r..i ( r)f ilr'Lir'r'.irall br'e()l:lliute(i iii riil ltriitrli,'.1r, ,ilii:
{)i- ()ll rccs

(l) ']-lr.' Iirtcin.il ( (.'nrjliilaa\ :ll,t.l L'rrr-i:r:l oi th.' liillou,in! lrr'ilrber s 1r) lri n()itlrt,!i(ri i:\ iitc
e tllirl()\'r'1. ilril)lci\ .

(rr) a Prcsidmg ()1'1icr-i riho sh.ill lre e r.r','rrrlln cnllllovcd at a.\cnior lcr.'l at \\()r'iil)lirr'c 1i'oitt

all1011 gst illL- crlrill()\'L-cs :

Provided that in case a senior lcrc'l \\'()nri1n enllll()\r!'e is no1 availablc'. the Presicling Olllcel slrull
bc nor.nirratccl Il'url othcr.olllccs or arirlinistratrvc units ol'tlre u,urkplacc rolcr-r-cd to irr sub-sccir()nr,//:

Providcd lirthcr that in casc thc othcr- olfices or adr.ninistrativc units 01: the u'ork1;lacc tlo not
have a senior level u,orlan emplove,,', the Presidinu Officer shall br' r'rolrirlated l-r'orn atrv ollrer
\vorkplace 01-the sanre emplo)'er or oihcr dcparulrent or organisation:

(b) not lc-ss than tu,o \4cnrbcrs fl'orl arlrongst cmployecs prcfcrably committcd to thc c:nusc of
trvolren or\\jho har.'e had experience in social u,ork or have Iegal knou,led-ee;

(r') oue rrenrl-11-r 1l'onr anronest norl-s()\'cl-nnrental organisations ol associations conrnrittcd to thc
causc of wonlcn or a l)crson {hnriliar u'iilr thc issucs rclating to scxual harassurcrrt:

Provided that at leasr one-hall-o1-thc total \4ernbers so noninalcd shall be rvornen.

(3) Thc Prcsiding Officcr and cvcr)' N,lcnrbcl of thc Irrternal Conrrnittce shall hold officc fol srich

period, not cxccedins thrcc years. fr-ou'r thc datc of thcir nomination as may bc spccificd by tirc crrplol,cr.

(4)The Member appointed fronr ar.r-rongst the non-governmental organisatiorls or associations shall be
paid such f-ecs or a1lor.r,anccs Ibr holding thc procccdings of the lnternal Committee, by thc cnrploycr. as

may be prescribed.

(5) \Vliere the Plesiding Officer-or anv lv'lember of the Internal Committee. 
-

(a) contravenes the provisions ofsection 16; or

(1:) has bccn conrrictcd for an cllcrrcc or an inquirv into arr ofl'cncc undcr any lar.r, lbr thc tiurc
bcing in force is pcnding against lrinr. or

(c) he has been found quilty in an.v disciplinarl irroceedings or a disciplinary proceeding is

pending againsi him: or

(d) has so abnsed his position as to render- lris continuance in office prejudicial to the public
interest,

such Presiding Officer or Mernber. as the case nray be, shall be removed fi-om the Comn-rittee and the
\:acancy so created or any casual vacancv shall bc fillcd by fresh nornination in accordance u,ith thc

lrrovisions of this scction.

CHAPTER III

CoNsriruloN oF LocAL CoivpLarNrs CoMMITTEE

5. Notilication of District Ofllcer 
-Th.- 

appropriate Governmcnt nray notify a District N{agistratc
or Additional District Magistratc or thc Collcctor or DL-puty Collcclor as a District Ofiiccr for c.n'cry

District to cxcrcisc powcrs or di.schargc functions undcr this Act.

6. Constitution and jurisdiction of rfl-ocal Committcc].{/) Every District Officcr sirall constitute
in the district concerned, a committee to bc knou,n as the "r[Local Committee]" to rcccivc conrplainls oi'

l. Subs. by Act 23 of'201(;. s. 3 and the Second Schcdulc. lbr "Local Courplaints Conrnrittee" (rv.e.l. 6-5-201(;).

6
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)rlri rrls lq'r:111;1;-r ir'n \\,Ot'kCl'S ()l'ii tite Ltrl:'lltll:liti t:. iiS:trit\i iitr,r'i1llrir)\'Cl iIlIsL'li.

i 'l 'i lr.' f)r.lrr.'t (J1ficct- sltrrll .le'igrtrir ()n!' notlrl irilre .'r ir e \ rr-r, blocii. t:rlul<a alrrl tcil.ii ur rLllel ()l

Ct)1rCt'r'neti -lLocai Comntittee] ri'illrin a pct'iod ol scrcrl tirrr:

1-3 1 
-l 

Jrc .junscliction o1'the t;Local Comnritree] slruil c:.rr-nti to thc arcas ol thc disrlicr uhcre ir rs

C () tt :t I t t I I ('Ll.

7. Colnpositiotr. tenurc arld othcr trrms ard condititins o{ 21I-ocal Contmitteel 
-l 

lt1'he 2[Local

Cotrmittee] slrall consist of thc lblloil.'ing rrenrbcls to bc r.ror.nir.ratcd by the Distlict Officcr, naurcly. 
-(.r) a C'hairperson to be norrjnatecl fi-or'n anron!.st thc enrint'nt \\/olren in the field of social r.vork

arrd comrtrilted to tlte cause olwomerr;

(b) orrc l\'{c-tttbcr to bc norrinatcd lionr anlougsl thc u,ur.rrclr ri,orkins in block. taluka or tchsil or
t,ard or nii-inicipaliry in thc- district;

, (r ) ru'o 1\4enrbers, of ufiotr at least one shall bL- lt \\Joinan. to be norrir.rated frour artronqst such
( ,rol1-go\/enrnrenfal organisations or assoLriations conrnritteci to the causc of uionren or a persi-rn

fanriliar u,ith the issues relating to scrual harassment. rvhich nrali bs prescribed:

Provided that at Ieast one ol'the norrrinees should. pref'erably. har,e a background itr lau, or Iegal
knou,ledge:

Plovided iurther that at least one of the nominees shall be a \\,ornan Lrelonging to tire Scheduled
Castes or the Scheduled Tribes or the Other- Backq,ard Classes or minority cornntutrity notified by the
Central Government, fi-om tinre to tirue;

(d) tlte concer:red officer dealing u,ith the social r.r,e[lare or wornen and child development in the
district. shall be a member ex officio.

(2) The Cltairperson and every Mernber of the Local Corrrrnittee shall hold office for such period, not
excecdiuq tirree years, form thc datc of thcir appointmcnt as may bc spccificd by thc District Officcr.

(-?) \Vhcrc thc Cirairpcrson or anv Mcr.nbcr of thc 2[Local Cornrnittee]-
(zr) corrtrar.'erres thc prclvisiotrs olscctiorr I6: or

(b) has been convicted tbr an off-ence or arr inquiry into arr offence under any lau, for the tirne
bein_e in {brce is pending against hirn; or

, (r') has been found guilty in anir disciplinary proceedings or a drsciplinary proceeding is pending( 
againsr him; or

(rf has so abused his position as to render his continuance in office plejudicial to the public
interest,

such Chairperson or Member, as the case may be, shall be rernoved fi-om the Conrmittee and the vacancy
so created or any casual vacarlcy shall be filled by fi-esh nomination in accordance rvith the provisions of
this section.

(4) The Chairpcrson or Meurbcrs of thc Local Comrrittcc other than thc Members nominatcd undcr
clauses (b) and (rl of sub-section (i) shall be entitled to srlch fees or allowances for holding the
procccdiugs of thc Local Committce as may bc prescribcd.

8. Grants and audit.-(1) The Central Governurent ma-v-. afier due appropriation made bv Parliament
by larr,, in this behalf, make to the State Goverrrment grarlts ol such sunts ol money as the Central

I. Subs. by Act 23 of 2016, s. 3 and thc Second Schcdulc, for "intemal Cornplaints Conrrnittec" (rv.e.f. 6-5-2016).
?. Subs. bv s. 3 and thc Second Schcdulc, ibid.. for "Local Cornplaints Conrmitlcc" (u'.c.f 6-5-201 6).



(l'\ii:llri.:.,lj-.'' r .i';ri.;',, 1r;: r..i '( ..l,li:.\liLlllr'i -t'.'l::irr'\'.llLr'''r:'::'' : \l:-

.(r{r". (-.'r "l \(\' ,l I

t]t ]-ht, Stlti. ( r{)\cn1l1clt! 1t.j\ \c't Lti.r .rll .r jjne \ ,ilr(l 1t-an-s1et i]tJ :It itt-tl\ lttri(]L' Lltitlcl- :tl1-' .ut il,rF 1 ,I 1 i,,

llral rrtent r'

f .l) Thc a.scn(\ shall par tr) lltc I)i:1r'lt i ()f ilccr'. \Lich sllnrs as lttii\ l-.c t-cqrttr.'tl Jbr-thc pa\rllulrl tli'lccs

ol allo\\'anccs rclct'l'L'ci to itl stth-sccli()11 (;1 )ol suttlt)il 7

(4) Ihe accoLylrs of thc agcrrc\ l'clcl'r'cd to in sub-scction (2) slrall be lttaintaincci arrcl ar-itlitcti in sricir

luutnltL-r' as lltay. in consuitation \\'ith thr- .,\ccr.rtrntant (lcneral o1'titc -qtate. be prescribecl and thc IIL-l'son

holding thc custctrly ol- tlte accoultis el tlre agcncv shali f itrnislr. to titc State Governllletrl- bciitr.c such

date. as llav be ltrescribed. its auditcd ctrl.rv o1 accounls together u'ith auditors'rellort tllet'c'ol.l.

C'HAPTEII I\/

Covpr,.,rtxt

9. Complaint of sexual harassrncnt.-{/) An-v agrric-vcd wolr.}?ur lnay makc. in lvriting.:l ccrrrlpjaitlt

olsc-xual harassntcnr at \\rorkltlacc 1o thc Intcnral C-onrnrittcc if so cottstitr.ttcd, or the Local (.orllrrlittc-c. in

case it is ltot so c()ustituted, u,ithin a pcriod oi'threc nronths fi-cll thc date' of incident artci irt case ol: a

scrics o{-incidgrts, u,itlrin a pcriod ol'thrcc Ironths 1r'orn the datc o1' Iast irtcidcrlt:

Provided thal u,here such comitlaint cannoi be made in u,ritrng. thc Presidins Ofhcel or an)' N4eltlbc-r

olthe Internal Contn-rittee or the Chairpersorr oi'anlr N4ember of tlre Local Cotrrmittee, as the case tliaY be,

shali render all rcasonable assistance to thc \\/oman for rnaking the complaint in'"r'riting:

Prol,icied further that the Internal Cotrrurittee or. as the case nlay be, the Local Colntrittee mav. for

the reasorrs to be recorded in rvriting. ertencl the tirne lirnit trol exceeditrg tltt'ee triotrths . if it is satisfied

that the circnm-statrces were sucli u'hiclr prevented tlre woman fi-orn filing a complaint u'itlrir.r the said

period.

(2) Wherc- thc aggricvt:d rl,ornan is rinahlc ttt makc a conrplaint on account of her phrrrsical or lllcntal

irrcapacity or death or othelr,vise. her legal heir or such other persolt as trlay be prescribed ma1' make a

cornplaint undcr this scctiol'l.

10. Conciliation.---(/) fhc lnrcrnal Coururittcc or, as the casc lxay bc. thc Local Coulnlittcc. mar'.

bcforc initiating an inquily undcr scciion 1l and at thc rcquest of thc aggricvc-d \\rolllan take stclls to scttlc-

the mattcr bctr.l,ecn lrer and tlte rcspondcnt titrough corlciliation:

Provitied that rrt.r l.tutretar_y scltlcrrrerrt slrall be ttradc as a basrs of conciliation.

(2) Where sctilement has becn alljved at under sub-scctiott (/), thc Intemal Committcc or thc Local

Committee, as tlte case t.nay be, shall rccord the scttlement so atrived and fonz"ard the Samc- to lllc
employer or the District Officer to takc action as spccificd in the recommcndation.

(-l) Thc lntcrnal Committcc or the' Local Committcc, as thc casc n.ray bc. shall provide thc copics of
the scttlcmcnt as rccorded undcr sutr-scctior.r (2) to thc aggrievcd \\/omall and thc respolldcllt

(4) Where a settletneltt is an-ived at under sub-section (1), no further inquiry shall be conducted by the

Internal Committee or the Local Cotrtmittee. as the case may be.

11. Inquirl,into complaint.- (,/) Subject to the provisions of section 10, the Intenral Cotrrmittee or

the Local Comrrittee, as the case may be, shall. rvhere the respondent is an employee. proceed to l'llake

inqr-riry inro the complaint in accordance rvitl.r the provisions of the service mles applicable to the

respondent and u,here no such tules exist, in such nlanner as ntay be prescribed or in case of a dourestic

rvorker,theLocal Committee shall-if printtt./u<'ie caseexist,forrvardthecoinplaiuttothepolice.u'ithina
period of seven clays forregister-ingthe case undel section 509 of the Indian Penal Code (45 of 1860). and

any other-relevant pt'ovisions of the said Code u'here applicable:

(



(

tll. e.l:e tltl:r hc. tllliL ;tlll ir't'ttt rrl Ur,tLiiltrltl ()j ilt!'\Cilie ittetii lli't't!Cd at lt,tti.'t :iill)-\Celtr)rl /-'r rtl-sCcltrrtt lll
lrr\ it()l hicir ctlrtl-.ljcti .,i iti: lri tiie le spr-rrtiicni- lht' i::tirir;il ( ornrnilli.'( ()i' ihc L ot:al ( irirrnrrttcc slrtiil

iri'Crecil 1o |tillkc art Ir'lrlutr,r rnio tltc d()lDi)liiiii ()i-. ,i5 Iit. e .,:r' l:iil\ llc. liriri lirtl iltU cOntPl.irnl l() tltc l)rrliar.'

I)r'oviticti lirt-thcr-ihut illtct.c botlt tltc pur.trcs.il-t'Cr)rl)1r)\,CCS. thc pur'1ics shall. tltrring tlic corrrsc c-.1'

tlic parties cnat)li11g tlrcnr trr nrai<c rc;rrcscntation against thc {lrrdines belbre tlrc (lorrrurittce,

(2) Notu'ithstanding anvthinq containcd in sectioir 50() of thc- hrdian Penai Codc- (45 o1' 1860). tlrc
cou11 llta\'. \\,hcn tltc rcsporttlcnt is conr,'rctcd o1'thc o{'1cncc. ordcr pa}'r.lrcnt of snch sunrs as i1 urav
considcr appropriate. to thc asgrieved \\rolralr b1,'thc rcspondent. lraving regard to tire provisions o1'

sccli0n 15.

( l) For tlte purpose o1'nraking an inquirl, under sLrb-secrion (/), the Internal Conrrrrittee or the Lccal
('orrruritree. as the case lrrav 1;c- sliall have the sarne l)o\\,ers as are vested in a civil court the Code of Clivil
Proce dlire. 1 908 (5 of 1 908 ) u,hen trying a suit in resllect o1- the follou,ins rralters. name l),:-

(a) surnmoning arrd cnforcing the attendance of au,v person and exantjlring hira on oath;

(b) rcquiring the discrtven: and production of dot-r-rrnents: and

(r') anv othcr rxattcr r.vhich nray' bc prcscribcd.

(4)The inquiry under sub-section (/) shall be conrpicted q,ithin a period of ninety days.

CI]APTER V

INqulnv INro CoMPLAI rNT

I2. Action during pendency of inquir-v.-(1) During the pendency of an inquiry on a written
rcqucst rtradc by tlx: aggricvcd n,oman. thc hrtcrnal Committcc or thc local Committcc, as thc casc may
bc. rnay rccorl.lrncnd to thc curploycr to-

(a) transfer thc agtricvcd lvomart or lhc fcspondcnl lo any othcr workplacc: or

(D) grant leave to tlrc aggrieved rvonran up to a period of three rnonths: or

(c) grant such other relief to the aggrierred u,onran a l.nay be prescribed.

(2) The leave granted to the aggrieved \,l,.ouran under this section shall be in addition to the leave she
u,ould be ofher-wise entitled.

(3) On thc recotlmcndation of the llternal Committce or the Local Committee, as the casc may be,
under sub-scction (1), the employer shalI irnplerrrent the rcconrmendations madc undcr sub-scction (/)
and selrd thc repofi of such implcmentation to the lnternal Conrmittee or thc Local Comnrittec, as the case
may bc.

13. Inquiry report.{/) On the completion of an inquiry under this Act, the Internal Committee or
the Local Committee. as the case may be. shall prol'ide a repoft of its findtngs to the ernployer, or as the
case mav be. the District Officer u,ithin a period of ten da.vs fi'om the date of cornpletion of the inquiry
and such repofi be made available to the concemed parties.

(2) Where the Intemal Conrr:rittee or the Local Comnriftee, as the case ntay be, an-ives at the
conclus-ion that the allegation against the respondent has not been proved, it shall recornmend to the
ernplover ancl the District Officer that no action is required to be taken in the matter.
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scr'\ icc- l-Llla-\ aPll]icu[rlc lLr tirc respoittic]rt ()r \\:herc 1t() suclr sc1'\ rcc i'iiir's ltii\ c bf r'tt ttt.r(ic- ltl such

illrillrl(-r' l1 s lllaY llc 1lr-ercri 1-,c,.i 
^

(ir) to dcduci. notu'itlrstillrding alrvtlring in tire serr.icc rLllcs applicablc to thc rcsl)()nclcrtt. 1l'orrr thc

salal-1 or-\\.'agcs o1-tlrc rcspon(icni such sunr as it ma1, coirsrdcr.a1)l)rollrialL- to bc ltartl to thc aggricvcd
\\,ol'nan or io licr Icgal hcils. as iI nrav dctcnninc- in acctrrdancc \\'ith thc provisi,ons o1-sc.tir)ii l5:

Providc that ni case the erll'liovel is unable to nralie suclr deductiotr tlonr thc salarv ol the

resl)oudcitl due {o his bcinu absent 1i'onr dnt_v or cessatiorl o{'enrlllo,vnrenl it nrav clirccl to the

rcsl)ondcnl io l)ay such sulll ttl thc ag-uricvcd \\'onta]]:

Provided lirrther thal in casc rile resilolldeut fails tcl pal,the sLrm rcfen-ed to ur claLISe (ii). tlie
Ltternal Cotlntittee or as. the case r'nav be. tlre Local Cournrittee may lonvald the older lbr recovetJ
o1'the sunr as an arrear ol lancl re\/clnre 1o thc concerned Dislrict Oldcer.

() The enrployer or thc Dislr-ict Olficer shall act upon thc' recolnrrendatiou u,ithin sixtv tlavs o1' 
'ts

receipt by hinr.

1,1.. Punishment for falsc or nralicious conrplaint and falsc evidencc.-(/) \\')rcrc thc Internal
Clornu.rittcc or thc Local Cor.nniitlcc. as thc casc mav bc, arrivcs at a conclusion that the allca.zrtion against

the resporrdent is nralicious or thc agericvcd wornan or any othcr person rlraliir')g tltc corrrplaint has ttradc'

the complair-rt know-ing it to be talse' or the agrieved wornan or any other person r11al<ing the cornplaint
has produced any forged or urislcading documcnt, it may recommend to the emplovcr or thc District
Offlcer, as the c:ase ma1,'bc. to takc action against the woman or the pcrsoll u,ho has rnadc tlrc cotnplaint
under sub-section (/) or sub-sectiou (2) of section 9, as tl-rc case may be" in accordatrcc rvith the

provisions of thc servicc n:lcs applicablc to hcr or him or u,hcrc no such scrvicc rulcs crjst, irr such
manner as may be prescribed:

Providcd that a nrele inability to substantiatc a complaint or providc adcquate prool'nccd not attl-act

action againsl thc complarnani undci-this section:

Provided further that the rralicious intent on part of the complainant shall be established aiter an

inquiry in accordance u,ith the procedur-e prescribed, before ar.ry action is recommertded.

(2) Where the Internal Comrnittee or the Local Commiffee, as the case rnay he. arlives at a concltision
that during the inquiry any u,itness has given false evidence or produced any tbrged or mlsleadtng
document, it ntay recomurend to the employer of the rvitness or the District Off-rcer, as the case may be, to
take action in accoldance u,ith the provisions of the service rules applicable to the said."vitness or u,hete

no such serwice rules exist. in such [ranner as n]ay be prescribed.

I5. Dctcrmination of compcnsation.-For the purposc of dctcrmining thc sur-ns to bc paid to the

aggrieved won.tan urrderclause (ir) of sub-section (3) of sectioli I3. thc Intctrral Conrmittcc or the Local
Committee. as the case may be. shall have regard to-

(a) thc lnclltal traurtra. pain. suifcring and cmotional distrcss causcd to thc ag€ricvcd u,ouran;

(D) the loss in the career opportunity due to the incident ofsexual harassurent:

(c) medical expenses incun-ed b_v the victim for physical or psychiatric treatrlent;

(r/) thc inconrc and financial status of thc r.-spondcrrt,

(e) feasibility of such payment in lurlp sum of in instaltlents.

(
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i (). []t-clrihitiiirr o1' pubiit':;tirtn (-rr r:nkiiig knortn conirnfq ol' conrlilaiirf :rrili intl rrir-r
glt-ocet'clittgs.--N,rL\\lllr\l.tniirni: iln\'1lIn! r'()irl.liir((l r:r tire i{rglrl trr iirlili-nllrlii!l .\(t. lti0-f ,ll irl l{l(lit.
illc c()ille )t{s oi tltr' ('\rlll}rllririt ttt.rr-le urrr.lci :e e tr,,n (r, Liri itltnlriv iurti litidrcsse : rrl ti'rc asgr-rr\ crl rr ontitn.
l'csl-r{)llli.lli alld ti tttli,\!....rn\ illlrrtlll;iltrin i-Jiliillll t('l()lte tiiiilioti lln.i tit.lutt'\ F;(rLLerl titgs.

t-cctltiltttcttditlitltls rlf iltr' itttcrnlll ( ot't'ur jtlcc ()r- lhc l.()e al ('0rtrrtrit1c.'. ils titc L11\c r-nliy ltc. and lltc irL'11(]n

talic-n bt thc etrplovt'r. or. ilre Disirict Oillccr uirtlcr rhc ;-rrovisions o1-tltis Act sltall nor L)c ILrblished.
corlltrrittrtca'.cd or tttadc lint)u,t't to thc puhlic. prcss arrd rrrt-dia in an-r'nnnncr':

['r'or idcd that irtiitrrralion rttav bc disscnrinatcri rcgarriing thc justicc sccLlrcd to ariv vicitint ol'scxual
Itarasstnctrt undct'this,Aci u'ithout disclosins tlrc riantc- addrcss, iricntitl, or ilitv othcr ltalticlilars
calculatcd to lcad to tlrc idcrrtification 01^1hc ag!.ric-\icd \\:olltau and u'itncssc-s.

I7. PcnaltY for publication or making kncl'n contcnts ol'conrplaint and inquirv procccdings.-
\\/itcrc an\7 pcrsolr cntrllstcd rvitlr thc dut1.' 1o harrdlc or dcal u,ith thc contltlailli. irrquir-r, or a11\j

t'ccotrrttrcndatiot.ts or action to be talten under thc pmvisions of this Act- corrtravenes the provisions of
scction 16, he shall bc Irable'for pcnaltv in accordancc \vith tire provisions of thr: service rLrles applicable
to the said pelSon or u'lrcre rio suclr service rules cxist. in suclr marlnel'as uray be ltlescribed.

18. Appeal.-(/) An.v llerson agglieved fi'onr the recornmenclalions rnadc uncler sub-section (?) of
section l3 or under clause (r) or clause (ii) o1'sub-sectiotr (-f) of sectiorr 13 or sub-section (1) or sub-
scction (2) of section l4 or scction i7 or norr-irnlllcllentation ol suclr reconllrcndations ntay ltrefcr an
appeal to the court or tribunal in accordance u,ith tire provisions of the selvice r-ules applicable to the said

llersorl cr ll,hete no such ser\;ice rules exist lhcn- u,ithout pre-judice to provisions contained in anv otirer
Iarv for the tinrc bcing in forcc, tl.re pcrson aggricvcd lra-v llrcfcr an appeal in sncl-r manncr as ma_v bc
prescribed.

(l) The appcal under sub-section (1) sliall bc prcfcrred u,ithin a pcriod ol ninety days of the
rccomrnendations.

CHAPTER VI
Durirs OF II\,{PLo\rLR

19. Duties of emplover'.- Every ernploy,er shall-
(a) provide a safe r.vorking environment at the u,orliplace ',vith sha11 include safety fi'om tlie

llersons coming into colttact at the u,orkplace:

(b) display at an)' conspicuous place in the workplace. the penal consequerces of sexual
harassnrenfs; and fhe orrler conslilrrfing. the lrrlernal Corlrritfee rrndersrrh-seclion (/) of secrion.4.

(c) organise w'orkshops and arvareness prograrru'r-)es at regular intervals tbr sensitising the
employees rvith tlie provisions of the Act and orientation programnres for tlre menlbers of the Intenral
Committee in tirc manner as rl1ay be prescribcd;

(d) providc nccessalJ facilities to thc Intcnral Committecr or tl'Ic Local Cornrrittee, as the case
rnay be, for dealing u,ith tlre corrplaint and conducting an inquir_r.;

(e) assist in securir.rg the attendarrce of respondent and u,itnesses before the Internal Cornmittee or
thc Local Conrn.rittcc, as thc casc utay bc;

(f1 nake available such information to the Internal Comnrittee or the Local Committee, as the
case be, as it may require having regard to tlre cor.r.rplaint nrade under sub-section (/) of section 9;

(g) provide assistance to the rvoman if she so chooses to file a complaint in relation to the offence
under the Indian Penal Cocle (45 of 1860) or any other lau, for the time being in force;

1/r) causc to irritiatc actiorr. undcr thc indian Pcrral Codc (45 of 1860) or arry othcr lar.l, for thc tirlc
being in force, against tlre perpetrator, or if lhe aegrieved u'omair so desires. u,here the perpetrator is
liot an cmplovcc. in tlrc rvorkplacc at rvhich thc incidcnt of scxual harassmcnt took placc;

(
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2(1. Dutics arrd Ilo\\crs o{ I)istr-ict Olliccr'.-Thc [)rstrict ()11]ccr shal], -
(tr) inorritrlr'llte tirlclr,su[rnrission tr1'r-eport lurnrsircd bv the Local (-o].1111.1111cc.

(b) take sltcll llcasut'cs ils lnay bc necessarn lbr crreaging noii-go\rL-lttit.lclttal orlaallisalions li)r
crcalioll 01'arl,arc-ncss or1 scxual harassnrcnt and thc richts oi'thc u,otttctr.

CHAPTI]IT VIII
\'l lscEI-t-.4,x11Oi ;s

21. Conrmitfee to subntit annuirl report.- (/) The Tnternal Cornnrittee or thc L,ocal Cortrrtrittee. as

the case rnay be, shall rn each calendal')'ear prepale. in such fonn and at suclt tinte as ritaY be prescribed.

an annual rellort and Subntil thc satre to tht' employer and the District Officcr. (
(2) The I)jstrict 01ficer shall fbri.vald a brief repofl on the annual repor-ts received under sub-sectior-t

(/) to the State Goverlment

22. Emplover to include inlbrrnation in annual report.-The ernployel shall includc in its report

tlre nr-ulber of cases filed. rf an-v. and their disposal under this Act in the annltal report of Ilis orgallisation

or rvhere no such report is requiled to be prepared, intinrate sttch nutnber of cases, if any. to the Distr ict

O1ficer.

23. Appropriate Government to monitor implementation and maintain data.-Thc appropriatc

Govemrnent shall monitor tl-re intplenientatior-] of this Act and maintain date on tlte nltlllber of cases filed
and disposed ofin respect ofall cascs ofscxual harassmcnt at \ /orkplace.

24. Appropriafs Qovernmenf to take measures to publicise the Act.-Thc appropriate

Govemurent rna1,'. subject to the availability of financial and otherresources, -
(a) develop relevant infbr-mation. education, cornmunication and training materials- and organise

a\vareness proqramrnes. to adr;ance the understanding of the public of the prot'isions of this Act
provjding for protection agail.rst sexual harassr.nent of rvotnan at rvorkplace:

(D) formulate orieuration and training programrnes for the rnembers of tlte r[Local Committee].

25. Porver to call fbr information and inspection of records.{1) The appropriate Goveinment, on

being satisfied that it is necessary in the public interest or in the interest of rvouren etllployees at a

r.vor*place to do so. b-v order in uliting,-
(a) call upon any employer or Distlict Officer to fumish in u'riting such information relating to

sexual harassrnent as it r.ltay require;

(D) authorisc any officcr to urake inspection of thc records artd rvorkplacc in rclatiott to sexual

harassment, who shall submit a report of such inspection to it rvithin such period as ma-v be specified

in lhc ordcr.

(2) Evcrl cmploycr and District Officcr shall producc on dcmand bcforc thc officcr making thc

inspection all information. r'ecords and other documents in his custody having a bearirr-q on the subject

matter ol suclt inspcction.

26. Penaltl'fbr non-cornpliance rvith provisions of Act.-{1) \\ihcrc thc cmploycr lails to-
(a) constitute arl Internal Cor.r-rmittee r-tnder-sub-section (1) of section 4;

l. Subs. by Act 23 o1-2016. s. 3 and the Second Schedule. for "Local Cornplaints Corlnrittee" (rv.e.{. 6-5-201(;).

1.2
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(, ) ct)tlil'llr C!li: i)i'..iite illllt\ l() !()lr:r r': r'll!' (jl llhCi: L,)lltl':l\e illrU;l ol rr1]ie i']'rt'tlr i:itttl: r,i'i]r. .\.'i rlt

ant.. rules n'uiiia iiit'r.'ulile r'.

Ire shtill bc pr-rnisirrrblc,,r itlr llnc uhich nr.r\ !\icnLj trr lliir tirttusantl i-upce.\

(l) Il- an), crlPlo\'er. alicr hai'ir*g btcn picr rouslv eonviclecl o1 an ollcncc pLrnishab)c unricl ilrrs .,\cl
subscqucntll'cot.t.rr.riis and is convictcd o1 tlrc slrnrc ollcncc. he shall lrc lialtlc to-

(i) tu,icr- the pnnishrncnl, u'hich rnight har,c bccrr irnltosc'd tln z fii'st cclnr,iction. sub-jcct tr; thc
punishrllL'lrl bcing rnaxinrunr providccl ftr' thc sanre ol'tcnce.

Providcd that iu casL- zl highcl pLrnishnrcnt is prcsclibcd undcr anv othcr larv Ibr thc timr'bcing irr
forcc. 1'or thc ollcrtcrc lor u,hich thc accused rs bcing proscculcd, thc court shall takc duc cognizancc
of thc' sarrrc u,hiic au'ardiri!, thc punislinrort:

(ii) cancellation. olhis licence or u,itirclrau,al, or non-renewal. ol approval. ol cancellation olthe
registration. as thc case InaY bc. bv thc Govcrtrtrcllt or iocal ar-tthoriil, rcquired ibr canryirlg Olt his

(' t)usincss or acr i\,itv.

27. Cagnizance of off'ence b1'courts.-(/) No court shall take cognizance of an\r ol:fbllce punishal-rlc-
under this Act ol atrv rules ll.rade thereunder. save on a con.rplaint made bi.'the aggrieved \\roman or any
person authorised bv the Lrternal Cornmittee or-Lt>cal Committee in this belialf.

(?) No court inl-crior to that of a Mctr-o1rolitan Magistrate or a Judicial Magistratc of tlrc ilrsl class
slrall try any offcncc punisirablc undcr this Act.

(3) Every offence under this Act shall bL' non-cognizable.

28. Act not in derogafion of any other lax,.-Tire provisions of this Act shall be in addition to and
nor in derogation of the provisions o1'any' other Iarv for the time being in fbrce.

29. Porvcr of appropriafe Governrncnt fo nrake nrlcs.-{/) The Cenn'al Government rrav, bv
tiotification in the Oflicial Gazette, make rules lbr carn,ing out the provisions of this Act.

12) In parlicular and u,ithout prcjudicc to thc gcncrality of thc lbrcgoing powcr, such nrlcs rrzr.v

prorridc lbr all or any of thc follorvirlq niattcrs, nantclv:-

(a) the fees or allowances to be paid to the N{enbers under sub-section (4) of section 4;

, (b) nornination of rncmbels under clause (c) of sub-section (/) of section 7;
(

(c) the f-ees or allorvances to be paid to thc Chairpcrson, and Members under sub-scction (4) of
scction 7;

(Q the person rvl-ro may make conrplaint under sub-section (2) of section 9;

(e) the manner of inquiry urrder sub-section (/) of section I i;
(flthepo\4/ersformakinganinquir--v-underclause(c)ofsub-section(2) ofsection ll:
(g) the r-elief to be recommencled under clause (c) of sub-section (1) of section 12;

1i) the manner of action to be taken under clause (i) of sub-section (3) of section 13:

(i) the manncr of action to be takcrr urrdcr sub-scctions (/) and (2) of section l4;

(i) the ntanner of action to be taken under section I 7:

(k) the nranner ofappeal under sub-section ( /) ofsection I 8;
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(i;r ) titt Jirrlt rirttl 1nl( j()t l)l-L'pal-ijlr()lj (ti iullulll t'e llo1-i ia\ lrt',ct'tt;t l ( ()ltttttli'rcc [in(i tltt Lr)ca]
( onrntittcc rur(le i sul)-sr'clrLrrt ( ./ ) oi'se ctiort I I

1-l)i:r,crl,rLrlt- ntaric [.rr, tir.'('c-rr{r-a] (jor,Ci-nnrcni rindL-r ihis;\ct shall bc laid it\ \()ott as tlla-\'bc a{lcl i1

rs nraric" bc-lbr'.- caclr I-loLlsc ol-Parliarnent. wirilc it rs in icssiou. 1br a total pcriod ol'thil't-v davs s'hich
nta\r bc colnprisc(i in onc scsslon or in t\\o or lil()r'c sucecssi\c scssiorls. atld i1', bclitrc thc cxllirr ()1'thc

sc-ssio11 itrrtrcdiatcly, lolitlr:rtrg thc scssion or tirc succcssivc scssions albrcsaicl. botir Ilttttscs agrcc ill
nraliins an\: lnodii-caLion irr tlre rulc or both JJouscs a-erL-c that tire rr-rle shoLrld not bc nltidLr- thc t-ttlc- shall

thcrcalicr lrat,c cl'fcct onlv in such nrerdi{lcd lonn or bc ol"uo cfi-cct. as thc casc trat, Lrc so. ho\\:cvci'. that

ar1\r (uclr moditlcatiorl or alrnulircni shall bc u,ithclut prcjudicc to thc validit-v of alr\rlhing l)rcrvrousl\ do11L-

ulrdcr {hat rxle.

(4) An1'rulc lladc undcr sub-sc-ction 14) o1'scction 8 bv thc Statc Govcrlrrcnl shall bc laid. as soL)lt as

nra\r bc aftcr it is rraclc. bclbrc cach 1{ousc o1'thc Statc I-cgislaturc \\ihcrc it consisls ol- t\\,o Hortsc:s. or

li,l,L,'e such Legislalure consists of one l{ouse. betblc that TJousc. (

30. Porver to rernove dif{lculties.- (/) If any, difficulty arises in giving e f itct to the provisions ol
this Act, thc- Ccntrai Gor'cnrnrcut may. b1.'or<Jcr publishcd in thc Olljcial Gazcttc. trakc- sticir provisiorls.
llot iltconsistcnt \\,ith tltc ltrovisions of this Act^ as nrav appcar to it to bc ncccssat'u for rclrtoving thc

diflicult-v:

Provided that no such orcler shall be made under this section afier tl-re expiry'of a period of tu'o )'ears
fi'om the cofiulencernent of this Act.

(2) Every ordcr-nradc urrdcr tlris section shall bc laid, as soon as may bc aftcr it is madc. beforc caclt

House of Parliarucnt.

l
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